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Consultant Physician in 
Geriatric Medicine 
Connolly Hospital, Blanchardstown, 37 hours per week  

	Job Title:
	Consultant Physician in Geriatric Medicine 

	Closing date for applications:
	[bookmark: _GoBack]12 noon on 20/12/2024

	Contract duration:
	Permanent

	Contract Type:
	Public Only Consultant Contract 

	Hours per week:

	Connolly Hospital, Blanchardstown for 37 hours per week 

	Contact Details:

	For application queries, enquiries relating specifically to this post or informal visits should be directed to Dr Marie O’Connor, Consultant Geriatrician and Department Lead at marie.oconnor12@hse.ie 

Connolly Hospital – email: 
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The HSE has created six new health regions. Each region is responsible for providing both hospital and community care for the people in that area. Bringing community health services and hospitals together means we can take a more patient-centred approach to healthcare.
HSE Dublin and North East provides health and social care to North Dublin, Louth, Meath, Monaghan and most areas of Cavan. 
HSE Dublin and North East Region includes the following hospitals; 
· Beaumont Hospital 
· Cavan General Hospital 
· Connolly Hospital 
· Louth County Hospital 
· Monaghan General Hospital 
· Mater Misericordiae University Hospital 
· National Orthopaedic Hospital Cappagh
· Our Lady’s Hospital Navan 
· Our Lady of Lourdes Hospital 
· Rotunda Hospital 

Connolly Hospital
Connolly Hospital is located in the West Dublin Village of Blanchardstown. It services a catchment population of 331,000 in Dublin West (including Finglas West and Lucan), North Kildare and South County Meath, and is one of the fastest growing catchment population areas in the country. Connolly Hospital is a 400 bed Dublin Academic Teaching Hospital providing a range of acute medical and surgical clinical services, national Bowel Screen services, acute psychiatric services, psychiatry of old age residential and day services designated residential centres for older persons care, older person day care, outpatient services, diagnostic and support services. Emergency acute general clinical services are provided on a 365 day, 24 hour basis.

JOB DESCRIPTION AND RESPONSIBILITIES
We are seeking a Consultant Physician in Geriatric Medicine who would be dedicated and passionate in helping us to provide outstanding and exemplary care for frail older patients in our hospital and off-site rehabilitation beds.
We can support you to develop your subspecialty interests (for example, in orthogeriatrics , acute frailty care, dementia, stroke, delirium, movement disorders, falls, continence care, rehabilitation or community geriatrics) and we fully support the development of skills in education, management and leadership. The post-holders will work with nine other Consultant Geriatricians in providing a range of services for older people with complex needs, and so you will have a supportive and friendly team around you, providing plenty of scope for you to showcase your skills and to develop professionally.
Applicants should be able to demonstrate extensive experience in Medicine for Older People and must be in possession (or anticipated to shortly be in possession) of their CCST in General Internal Medicine and Geriatric Medicine. Applicants are required to be on the Specialist Register for General Internal Medicine and Geriatric Medicine.

Connolly Hospital Department of Geriatric Medicine 

Main duties of the job
The Medicine for Older Person's team comprises 8 WTE consultants with support from junior medical teams, providing a range of services for older people with complex needs. It also provides acute stroke and general internal medicine services. It is envisaged that these posts will support onsite and offsite rehabilitation care along with acute geriatric and general medicine.
Off-site rehabilitation 
Connolly hospital currently have access to 34 inpatient rehabilitation beds at St Mary's hospital in the phoenix park. This offers Intensive rehabilitation for patients with recent fractures, deconditioning following a recent admission and direct transfers from our emergency department. Consultant governance is currently being provided by an ortho-geriatrician on a 0.5 full-time equivalent basis and by the clinical director. We also have a similar rehab service at Cappagh hospital offering mainly orthogeriatric rehab. We have recently developed enhanced rehab beds (15 beds) at the Beaumont lodge unit.
Acute Medical Services 
Patients of all ages are admitted from the Emergency Department under our team as part of acute medical take. The Department participates in the general acute medical rota on a 1:6 basis (i.e. our service is on call every 6th night and that call commitment is shared across the department equally by those not doing stroke call). These posts will take some part in the on-call medical rota. 

Day Hospital Facilities 
Day Hospital facilities are provided at the Holly day ward.  Assessments (referrals from GPs and from the hospital), rehabilitation, reviews and admission avoidance clinics are provided here.
Stroke Service 
An acute Stroke Service was established 15 years ago in the hospital and delivers on all aspects of acute and ambulatory care. There is a 24/7 on call stroke thrombolysis service in collaboration with neighboring hospitals (MMUH and Beaumont hospitals – the Connolly consultants are on a combined on-call rota)  There is also on-site specialist stroke rehabilitation in the Silver birch unit (24 beds). Successful applicants can rotate through this service for clinical experience only if they request.
Acute Services for Older Adults 
At the beginning of 2019 the Woodlands unit was established. Previously a long stay unit situated at Connolly, it was refurbished with the support of the hospital group with the focus of delivering a new service to local patients in keeping with the national program for older people. It is now a 24 bedded unit dedicated to delivery of acute care and rehabilitation to older adults. More recently we have repurposed the Sycamore unit in to a similar service delivering on site 27 beds for nursing home patients, complex discharges and rehabilitation. 

Standard Duties and Responsibilities for all Consultant posts are as per Section 4 and Section 10 of the POCC23:

The Employee is hereby employed as a consultant. The Employee will be clinically independent in relation to decisions on the diagnosis, treatment and care of individual patients. This clinical independence derives from the specific relationship between the patient and the Employee. In that relationship, the patient places trust in the consultant who is personally involved in the patient’s care to make clinical decisions in the patient’s best interests and to take continuing responsibility for the consequences of that consultant’s decisions. 
The Employee acknowledges that they are subject to statutory and regulatory requirements and corporate policies and procedures including those adopted for implementation by the national clinical programmes.
The Employee has a substantial and direct involvement in the medical diagnosis, treatment and delivery of care to patients. 
The Employee may discharge their responsibilities through:
a) a direct professional relationship with the patient;
b) shared responsibility with other consultants who contribute significantly to patient management; and 
c) (Subject to the following paragraph of this clause) delegation of aspects of the patient’s care to other appropriate members of staff. 
The Employee will only delegate responsibility to other doctors or staff members where the delegation is consistent with the continued provision of an appropriate level of diagnosis, treatment and care to the patient in respect of the relevant episode of care. Notwithstanding any such delegation, the Employee will retain a continuing overall responsibility for the care of the patient. 
The determination of the range, volume and type of services to be provided and responsibility for the provision of same within available resources rests with the Employer. Services not provided because of a resource limit are the responsibility of the Employer and not the Employee.
The Employee will generally work as part of a consultant team. The primary purpose of consultant teams is to ensure consultant-provided services to patients on a continuing basis. In effect this requires that the Employee will provide diagnosis, treatment and care to patients who are under the care of other consultants on their consultant team and vice versa. This may include discharge and further treatment arrangements, as appropriate.
The membership of the Employee’s consultant team will be determined by the Employer in the context of the local working environment. The team may be defined at specialty/sub-speciality level or under a more broadly based categorisation, such as “general medicine” or “general surgery”.
The work of the Employee will be determined by reference to the Clinical Directorate Service Plan that applies from time to time. The principles underpinning the preparation of the Clinical Directorate Service Plan are set out in Appendix 3 of the POCC23.
The initial scope of this post is as set out in the letter of approval. The main duties of the Employee’s position (as of the Commencement Date) are set out in the job description attached at Appendix 2 of the POCC23. The scope and duties of the post may be changed by the Clinical Director from time to time provided the Clinical Director consults the Employee before making any such change.
In addition to or instead of their normal duties, the Employee may be required to undertake other duties as may be assigned to them provided such other duties are consistent with 
(a) the role of a consultant having regard to the letter of approval and the duties set out at Appendix 1 and Appendix 2 of the POCC23 respectively and
(b) The Employee’s clinical speciality (as recognised in their registration on the Specialist Division or the Register of Dental Specialist).
Any other duties that are assigned further to the preceding paragraph will be discussed between the Employee and their Clinical Director/Executive Clinical Director/line manager and will be incorporated into the Employee’s work plan.
The Employee is required to cooperate with the delivery of national clinical programmes, national health strategies and nationally agreed models of care. If any of these materially change the terms and conditions of this contract, the same will be subject to negotiation. Such cooperation will not impinge on the clinical independence set out in clause 4 of the POCC23. 

Clinical Practice:

· The applicant must be able to demonstrate the ability to provide a level of clinical care required by this post, according to agreed standards.

· They must illustrate a high level of verbal and non-verbal communication skills in their ability to relate to patients, parents, families, colleagues, hospital staff and management.

· They must demonstrate a satisfactory level of proficiency, to be able to interact with, and participate in hospital management structures as required.

· They must demonstrate the capacity to supervise and be responsible for the clinical work of junior trainees and auxiliary staff assigned to his/her care, and to ensure that the particulars are duly and properly recorded.

· They must demonstrate skills required for educational training for medical students, junior medical staff, nursing staff and other professions.

· They must demonstrate a proven ability to engage in research relating to their specialty.

· They must participate in CME &CPD.

· They must provide evidence of undertaking and initiating audit and quality assurance exercises.

· They must support the improved interaction with the existing ECC integrated Respiratory services by involvement in multidisciplinary weekly meetings with the community team to support their work. They must be involved in developing ambulatory pathways with the community team to improve access to patients and improve waiting lists.


Educational:
· Supervise and be responsible for the clinical work and the record keeping of all Non-Consultant Hospital Doctors working and ANPs within the service.

· Undertake undergraduate and postgraduate medical teaching duties.

· Undertake teaching duties if so requested by the Governing Body of the Royal College of Surgeons in Ireland on terms to be agreed between the appointee and the Lead Clinician in Medicine.


Management:

· Demonstrate active participation in maximising the safe use of all resources within the service planning and provision of high quality medical care.

· Support/enable critical review and audit systems within the department including the management of identified risks.

· This post will have the following hourly commitment:

· 37 hours Connolly Hospital Blanchardstown 

Job description
1. The annual Clinical Directorate Service Plan will detail how plans are to be implemented and will be assessed by reference to a series of performance monitoring arrangements. The Employee agrees to complete and submit their plan (ie the consultant-level component of the Clinical Directorate Service Plan) on an annual basis or as required contributing to the Clinical Directorate Service Plan.
2. The Clinical Directorate Service Plan will set out how regulatory and legislative compliance requirements will be achieved by the Employee and the team in which the Employee works for the time being.
3. Certain decision-making functions and commensurate responsibilities may be delegated to the Employee by the Employer. These will be documented in the Clinical Directorate Service Plan. 
4. In addition to their normal duties, the Employee may be required to undertake other duties appropriate to their position as may be assigned to them, including deputising as appropriate. 
5. The Employer is required to comply with Government policy in respect of the future provision of healthcare. The Employee is required to cooperate and engage proactively with the implementation of such policy including by cooperating with any changes in the organisation of healthcare services (and any consequential changes in reporting relationships), arising from such policy. Subject to the compliance by the Employer with its legal obligations, any significant changes in the organisation of healthcare services implemented by the Employer further to its compliance with Government policy will, prior to implementation, be the subject of consultation by the Employer through established consultation processes.
6. The Employee will have line management responsibilities for NCHDs on their team. 
7. The Employee is required to work to the Employee’s job description which may be amended during the course of the Employee’s employment. The Employee’s obligations will include the following.
a) To participate in the development of and undertake all duties and functions pertinent to the Employee’s specialty, as set out within the applicable Clinical Directorate Service Plan or alternative Plan for community-based services and in line with policies as specified by the Employer. 
b) To discharge any statutory obligations attaching to any particular consultant role held (e.g. the clinical director role under the Mental Health Acts 2001 and 2018, or the medical officer of health role under the Health Acts 1947 to 2020). 
c) To ensure that duties and functions are undertaken in a manner that minimises delays for patients and possible disruption of services. 
d) To work within the framework of the hospital/agency’s service plan and/or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply. 
e) To be subject to the HSE’s Performance Achievement Policy which will be structured to take account of the particular needs of consultants and ensure regular review/appraisal of performance and individual needs for effective service delivery. The Clinical Director/Executive Clinical Director/line manager will be responsible for the implementation of the Performance Achievement Policy with the Employee. 
f) To co-operate with individual and team-based performance review processes as outlined by the Employer, the focus of which will be on quality, patient safety and supporting individual and/or team performance. 
g) To deliver a quantity and quality of care that is evidence-based and included in the Clinical Directorate Service Plan and appraised at performance meetings which is aimed at addressing patient care needs and supporting individual professional practice. 
h) To carry out the duties of the post in such a way as to achieve high standards of clinical care, conduct and performance of work. In the event that the Employee fails to achieve these standards the Employer’s disciplinary procedure that (for the time being) applies to the Employee will be invoked. 
i) To co-operate with the expeditious implementation of the Employer’s disciplinary procedure that (for the time being) applies to the Employee. Any update to the disciplinary policy will apply to the holder of this contract. 
j) To lead in clinical programmes of work which include quality improvement, education, both intra and inter-disciplinary, promotion of excellence, and information technology. 
k) To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director/Executive Clinical Director/line manager periodically. The Clinical Directorate Service Plan will be reviewed periodically at the request of the Employee or Clinical Director/Executive Clinical Director/line manager. The Employee may initially seek internal review of the determinations of the Clinical Director/Executive Clinical Director/line manager regarding the Clinical Directorate Service Plan as it relates to the Employee’s commitment. 
l) To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Employee will receive training and support to enable the Employee to participate fully in such structures.
m) To lead and manage the professional development of staff, including establishing and maintaining a positive team culture and enhancing staff engagement. 
n) To lead and manage the performance of the consultant team in which the Employee works for the time being to ensure the standards expected by the Employee and the Employer are met. 
o) To provide, as appropriate, clinical consultation in their area of designated expertise in respect of patients of other consultants at the request of such persons. 
p) To ensure in consultation with the Clinical Director/Executive Clinical Director/line manager that appropriate senior clinical decision makers cover is available at all times having due regard to the Organisation of Working Time Act 1997.
q) To supervise and be responsible for diagnosis, treatment and care provided by NCHDs treating patients under the Employee’s care. 
r) To participate as an obligation in selection processes for NCHDs and other staff as appropriate. The Employer will provide training as required. Where practicable the Employer will ensure that a consultant representative of the relevant speciality/sub-speciality is involved in the selection process. 
s) To participate in clinical audit and proactive risk management and facilitate production of all data/information required for same in accordance with regulatory, statutory and corporate policies and procedures. 
t) To work within the governance structures and accountability of the organisation, to include both corporate and clinical governance arrangements. 
u) To participate in and facilitate production of all data/information required to 
a. validate delivery of duties and functions, 
b. inform planning and 
c. Manage service delivery in the best interest of quality and patient safety.
d. To support assessment of patient outcomes and institute change in the best interest of patient care and safety. 
v) To participate in the use of best evidence to inform safe, high quality care and minimise variation across the health service including development and implementation of, and compliance with national clinical guidance. 
w) To support the Clinical Director/Executive Clinical Director/line manager to consider assessment of patient and health service outcomes as part of performance management and institute change on the basis of audit. 
x) To support the use of digital technology, data and quality improvement to improve patient care and service provision.
y) If the Employee is a consultant in public health medicine they will undertake relevant duties and functions in accordance with the foregoing sub-paragraphs and as provided for in the job description for their posts and the agreed public health model. 


A panel of eligible candidates may be formed from this campaign for future posts within the Department.

The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office.
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	Job Title and Grade
	Consultant Physician in Geriatric Medicine

	Location of Post
	This is a permanent appointment under the Public Only Consultants’ Contract 2023 by the HSE to be based in Connolly Hospital 


	Organisational Area
	HSE Dublin and North East

	Details of Service

	n line with the demographic need of a significant catchment area of 
Geriatric Medicine has been an integral specialty in Connolly Hospital since 1973. The service has undergone significant expansion in recent years in response to the demographic need of the catchment area of west Dublin, North Kildare and South Meath. Currently the service provides services for older people across a broad range of areas including
· Acute Stroke service
· Specialist Geriatric Rehabilitation (including stroke rehabilitation) on Connolly site (75 beds)
· Specialist off site Geriatric Rehabilitation in Cappagh National Orthopaedic Hospital (20 beds) and St Mary’s Hospital (32 beds)
· 5 Day ambulatory care and outpatients service through Holly Day Ward 
· Hip Fracture liaison service
· Integrated Care and Frailty Front Door service for Dublin North West / CHO9
· Support for 1:6 GIM rota

This is a consultant post in Acute Inpatient Geriatric Medicine. The post involves leading the delivery of specialist geriatric care for older people with complex multimorbidity presenting to Connolly Hospital. The successful candidate along with existing Consultant colleagues will lead a team of doctors in training and work closely with specialist interdisciplinary team including gerontological nurse specialists to develop a specialist geriatric ward that will achieve best outcomes for an older adult inpatient cohort.
The 1.0 WTE Geriatrician post will rotate across some of these services in accordance with speciality interest and clinical need to allow for enhanced integration of services within the department.
n line with the GIM rota


	Reporting Relationship
	The Consultant’s reporting relationship and accountability for the discharge of his/her contract is to the C.E.O. through his/her Clinical Director.   

	Principal Duties and Responsibilities

	[bookmark: m_-7009358696870396571__Toc341969882][bookmark: _Toc204412103]Standard Duties and responsibilities 
a)      To lead the delivery of high quality, patient-centred care for older people admitted under the Acute Geriatric Medicine Service.  
b)      To deliver high quality outpatient care to patients who require follow-up and those referred for Comprehensive Geriatric Assessment.
c)      To work within the framework of the hospital / agency’s service plan and/or levels of service (volume, types etc.) as determined by the Employer. Service planning for individual clinical services will be progressed through the Clinical Directorate structure or other arrangements as apply. 
d)     To co-operate with the expeditious implementation of the Disciplinary Procedure  
e)      To formally review the execution of the Clinical Directorate Service Plan with the Clinical Director / Employer periodically. The Clinical Directorate Service Plan shall be reviewed periodically at the request of the Consultant or Clinical Director / Employer. The Consultant may initially seek internal review of the determinations of the Clinical Director regarding the Service Plan. 
 f)       To participate in the development and operation of the Clinical Directorate structure and in such management or representative structures as are in place or being developed. The Consultant shall receive training and support to enable him/her to participate fully in such structures. 
g)      To provide, as appropriate, consultation in the Consultant’s area of designated expertise in respect of patients of other Consultants at their request. 
h)      To ensure in consultation with the Clinical Director that appropriate medical cover is available at all times having due regard to the implementation of the European Working Time Directive as it relates to doctors in training.   
i)        To supervise and be responsible for diagnosis, treatment and care provided by non-Consultant Hospital Doctors (NCHDs) treating patients under the Consultant’s care. 
j)        To participate as a right and obligation in selection processes for non-Consultant Hospital Doctors and other staff as appropriate. The Employer will provide training as required. The Employer shall ensure that a Consultant representative of the relevant specialty / sub-specialty is involved in the selection process.   
k)      To participate in clinical audit and proactive risk management and facilitate production of all data/information required for same in accordance with regulatory, statutory and corporate policies and procedures. 
l)        Together with Departmental colleagues, to take a leadership role in the measurement of performance and the development of services and pathways that improve care and outcomes for older people admitted to CHB acute and ambulatory services. 
m)  To participate in the on-call rota for General Internal Medicine on behalf of the Dept of Medicine for the Older Person on a 1:6 rota.
The above Job Description is not intended to be a comprehensive list of all duties involved and consequently, the post holder may be required to perform other duties as appropriate to the post which may be assigned to him/her from time to time and to contribute to the development of the post while in office. 

	Eligibility Criteria

Qualifications and/ or experience

	Entry to competition / recruitment process/Professional Qualifications

Successful candidates must be registered as a Specialist in the relevant specialty on the Specialist Division of the Register of Medical Practitioners maintained by the Medical Council of Ireland. The candidate will be allowed a max of 180 calendar days from the date of interview to secure registration.
Age
Age restriction shall only apply to a candidate where he/she is not classified as a new entrant (within the meaning of the Public Service Superannuation (Miscellaneous Provisions) Act, 2004). A candidate who is not classified as a new entrant must be under 65 years of age on the first day of the month in which the latest date for receiving completed application forms for the office occurs.
Health
A candidate for and any person holding the post must be fully competent and capable of undertaking the duties attached to the post and be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
Character
A candidate for and any person holding the post must be of good character.

	Other requirements specific to the post
	Must have own transport  

	Skills, competencies and/or knowledge


	· Demonstrate evidence of effective planning and organising skills including awareness of resource management and importance of value for money
· Demonstrate ability to manage deadlines and effectively handle multiple tasks
· Demonstrate effective communication skills including: the ability to present information in a clear and concise manner; the ability to facilitate and manage groups through the learning process; the ability to give constructive feedback to encourage learning 
· Demonstrate awareness and appreciation of the service user
· Demonstrate leadership and team management skills including the ability to work with multi-disciplinary team members 
· Demonstrate evidence of ability to empathise with and treat patients, relatives and colleagues with dignity and respect.
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	Tenure 
	This appointment is whole-time, permanent and pensionable.

	Remuneration 
	The annual salary will be as set out in the Public Only Consultants Contract 2023. 
Medical Consultants Salary Scales from 1st October, 2024: €226,681, €238,934, €251,869, €258,676, €265, 483, €272,290.
Incremental credit is awarded in respect of previous experience at Consultant level.

	Working Week

	The standard working week applying to the post is: 37 hours per week.  Older Persons Services.

	Annual Leave
	The annual leave associated with the post is: 30 Working Days per annum and as determined by the Organisation of Working Time Act 1997.  

	Superannuation


	This is a pensionable position within the HSE. The successful candidate will upon appointment become a member of the appropriate pension scheme. Please be advised that pension scheme membership will be notified within the contract of employment.

	Protection of Persons Reporting Child Abuse Act 1998
	As this post is one of those designated under the Protection of Persons Reporting Child Abuse Act 1998, appointment to this post appoints one as a designated officer in accordance with Section 2 of the Act.  You will remain a designated officer for the duration of your appointment to your current post or for the duration of your appointment to such other post as is included in the categories specified in the Ministerial Direction. You will receive full information on your responsibilities under the Act on appointment.

	Infection Control
	All HSE Employees must have a working knowledge of HIQA Standards as they apply to the role for example, Standards for Healthcare, National Standards for the Prevention and Control of Healthcare Associated Infections, Hygiene Standards etc.

	Ethics in Public Office 1995 and 2001


Positions remunerated at or above the minimum point of the Grade VIII salary scale 
(€64,812 as at 01.01.10)

















Positions remunerated at or above €156,380 at 1 July 2013.



	Positions remunerated at or above the minimum point of the Grade VIII salary scale (€ 64,812 as at 01.01.2010) are designated positions under Section 18 of the Ethics in Public Office Act 1995.  Any person appointed to a designated position must comply with the requirements of the Ethics in Public Office Acts 1995 and 2001 as outlined below;

A) In accordance with Section 18 of the Ethics in Public Office Act 1995, a person holding such a post is required to prepare and furnish an annual statement of any interests which could materially influence the performance of the official functions of the post.  This annual statement of interest should be submitted to the Chief Executive Officer not later than 31st January in the following year.

B) In addition to the annual statement, a person holding such a post is required, whenever they are performing a function as an employee of the HSE and have actual knowledge, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  A person holding such a post should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

C) A person holding such a post is required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/

Positions remunerated at or above €156,380 as at 1st July 2013 are designated positions under the Ethics in Public Office Acts 1995 and 2001. 

In accordance with Section 18 of the Ethics in Public Office Act 1995, a person holding such a post is required to prepare and furnish an annual statement of any interests which could materially influence the performance of the official functions of the post.  This annual statement of interest should be submitted to the Chief Executive Officer not later than 31st January in the following year.
In addition to the annual statement, a person holding such a post is required, whenever they are performing a function as an employee of the HSE and have actual knowledge, or a connected person, has a material interest in a matter to which the function relates, provide at the time a statement of the facts of that interest.  A person holding such a post should provide such statement to the Chief Executive Officer.  The function in question cannot be performed unless there are compelling reasons to do so and, if this is the case, those compelling reasons must be stated in writing and must be provided to the Chief Executive Officer. 

Under the Standards in Public Office Act 2001, the post holder must within nine months of the date of appointment provide the following documents to the Standards in Public Office Commission at 18 Lower Lesson Street, Dublin 2:
1. A Statutory Declaration, which has been made by the post holder not more than one month before or after the date of the appointment, attesting to compliance with the tax obligations set out in section 25(1) of the Standards in Public Office Act and declaring that nothing in section 25(2) prevents the issue to the post holder of a tax clearance certificate 

2. and either
(a) a Tax Clearance Certificate issued by the Collector-General not more than 9 months before or after the date of the appointment or
(b) An Application Statement issued by the Collector-General not more than 9 months before or after the date of the appointment.

A person holding such a post is required under the Ethics in Public Office Acts 1995 and 2001 to act in accordance with any guidelines or advice published or given by the Standards in Public Office Commission. Guidelines for public servants on compliance with the provisions of the Ethics in Public Office Acts 1995 and 2001 are available on the Standards Commission’s website http://www.sipo.gov.ie/



Smoking tobacco or electronic cigarettes is not permitted on the hospital campus including the grounds. If you want help quitting visit www.quit.ie or call the National Smokers' Quitline 1800 201 203 which is open 8.00am - 10pm Monday to Saturday
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