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HSE WEST

Limerick, Clare & North Tipperary

Occupational Health Department 

Risk Assessment for New or Expectant Mothers

Managers are reminded of their responsibilities, when expectant mothers have given written or verbal notification that they are pregnant.

Pregnancy should not be equated with ill health.  It should be regarded as part of everyday life, and its health and safety implications can be adequately addressed by normal health and safety procedures.

· Safeguarding the Health and Safety of a mother and child is of paramount importance.  As soon as a manager has received notification (whether written or verbal) that a member of staff is pregnant it is their responsibility to consider whether her current role and/or responsibilities are suitable.

· The supervisor should carry out a formal risk assessment and ensure that the result is formally recorded.

· Any such assessment should be carried out in full consultation with the employee affected.

· Once completed, the risk assessment should be signed by both the manager and the employee.

· A copy may be forwarded to the Occupational Health Department if there are specific concerns.

· If it proves necessary to change the nature of the employee’s duties if there is a specific concern as a result of this risk assessment the manager should again consult fully with the employee concerned.

· A full risk assessment should be carried out for any new post agreed during the duration of the pregnancy.  This should again be formally recorded.

· If the employee’s health or working conditions are altered for any reason, then the risk assessment should be reviewed.

· It is important that decisions about changes to duties in these circumstances are the subject of consultation and discussion with the aim of achieving agreement.  Managers should ensure that no female employee undertake duties which may cause unnecessary harm either to them or the unborn baby.  However, any alternative duties offered must be appropriate and as such, the member of staff may not reasonably refuse them.  A female employee should not suffer as a result of any relocation to alternative duties and any additional travel costs incurred should be reimbursed.

· Where disagreements arise in relation to working conditions for a pregnant employee, these should be resolved by seeking advice from the Senior H.R. Specialist who may seek further advice from the Occupational Health Department.  The final decision should be based on the risk assessment of the role to be performed.  Great care will therefore need to be taken, to ensure that the risk assessment has been based on the actual requirements of the job/s and on a realistic assessment of the risks.

The Risk Assessment Form to be used in such circumstances is appendixed with these guidelines.
SUMMARY OF HAZARDS

1.
General Hazards

· Physical shocks – including direct blows to the abdomen

· Vibration – of whole body

· Handling a load

· Noise

· Excessive heat and cold

· Movement and postures which are abrupt or severe or give rise to excessive fatigue

· Ionising radiation

· Non-ionising radiation

· Biological agents – e.g. listeria, rubella, chickenpox, toxoplasma, cytomegalovirus, Hepatitis B, HIV, herpes, tuberculosis, syphilis, typhoid, pandemic flu

· Chemicals – including substances which cause cancer - anti-cancer drugs, antimitotic drugs, chemotherapeutic agents, Benzene, mercury, mercury derivitives, lead, lead derivatives, carbon monoxide

· Travel as part of work

· Substances labelled R40, R45, R46, R49, R61, R63, R64, R68 on Material Substance Data Sheets.

2.
Hazards Specific to Pregnancy


Unless the risk assessment indicates that there will be no risk to the safety or health of the employee or the developing child, pregnant employees must not work with:

· Pressurisation chambers (hyperbaric atmospheres)

· Rubella

· Toxoplasma

· Lead and lead substances

3.
Hazards Specific to Breastfeeding

Unless the risk assessment indicates that there will be no risk to the safety or health of the employee or the developing child, employees who are breastfeeding must not work with:

· Lead and lead substances

Stage One: Initial Health and Safety Risk Assessment


                    NO





                     YES
Stage Two: After the employee has provided written notification that she is pregnant, has given birth in the last six months or that she is breastfeeding




            NO


      YES



    YES







NO







YES








NO






       NO




       YES

The flowchart shows the stages employers must work through to ensure that new and expectant mothers are not exposed to significant risk and how any advice you provide feeds into this process
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PREGNANT WORKER RISK ASSESSMENT FORM

* One Risk only per form

	Administrative Area: _______________________________
Section/Ward/Dept: _______________________________
Location: ________________________________________
_______________________________________________
Date of Assessment: ______________________________
Name: _________________________________________
(Employee in BLOCKS)
Job Title: _______________________________________
Employee Number: _______________________________

	Primary Risk Category: ________________________________
Secondary Risk Category: ______________________________
Tertiary Risk Category: _________________________________
Name Risk Owner: ____________________________________
(Line Manager in BLOCKS)

Signature of Risk Owner: _______________________________



Continue on next page

PREGNANT WORKER RISK ASSESSMENT FORM

continued

	Risk Description
	Hazard Present
	Impact Vulnerabilities
	Existing Control Measures
	Additional Controls Required
	Person Responsible for Action
	Due Date

	
	Yes
	No
	N/A
	
	
	
	
	

	
	
	
	
	
	
	
	
	


RISK ANALYSIS

	INITIAL RISK
	RESIDUAL RISK
	STATUS

	LIKELIHOOD
	IMPACT
	INITIAL RISK RATING
	LIKELIHOOD
	IMPACT
	RESIDUAL RISK RATING
	

	Likely (4)
	Moderate (3)
	Amber 12
	Unlikely (2)
	Minor (2)
	Green 4
	Open


PREGNANT WORKER RISK ASSESSMENT FORM

continued
	Is an Occupational Health Department referral indicated?                                                       Yes (                              No  (
If yes discuss with CNM II in Occupational Health Department Tel 061-482179




Assessors Name: _______________________________________________________________

Date: _________________

Assessors Title: ________________________________________________________________
OVERALL ASSESSMENT

1)
Has the employee provided any advice from her doctor or midwife that would impact on the assessment?


Yes  (    No  (
2)
If yes, it is necessary to seek assistance from the Occupational Health Department in this region.



Yes  (    No  (
Taking the result of the attached Risk Assessment what is the overall assessment of any health and safety risk to this pregnant or breastfeeding employee?


Insignificant


Low


Medium


High



(


 (


     (



  (
1)
If “insignificant”, the assessment has no hazardous implications.

2)
If “low/medium/high”, or there were “yes answers” to any of the questions on the Risk Assessment – what remedial steps should be taken to 
ensure that the employee is not exposed to any risk.

Note:
Risk Assessment should be reviewed if the work circumstances change as the pregnancy advances.

PREGNANT WORKER RISK ASSESSMENT FORM

continued
	Remedial Action:




Line Manager Signature: ______________________________________________________

Date _______________________


Employee Signature: _________________________________________________________

Date:_______________________
Inform their female employees of the risk and the need to notify them, as early as possible, that they are pregnant, breastfeeding or have given birth in the last six months





Has a risk been identified?





Assess risks, reduce or remove if possible





Inform their female employees of the outcome





Carry out a Risk Assessment specific to the employee, based on the initial assessment and any medical advice their doctor has provided





Can the risk be removed?





Has a risk been identified?





Remove risk





Regularly monitor and review





Action 1


Can her working conditions / hours of work be adjusted?





Adjust conditions / hours





Action 3


Suspend her from work on paid leave, for as long as necessary to protect her health and safety, or that of her child





Give suitable alternative work on same terms and conditions





Action 2


Can she be given suitable alternative work?





Employers should monitor and review these actions on a regular basis
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