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1. Purpose 

1.1 The purpose of these Guidelines is to set out the provisions pertaining to the long­
term absence benefit schemes that apply in the HSE. These schemes are the Injury 
grant scheme, the serious physical assault scheme and pension rate of pay. 

1.2 These Guidelines also set out the procedures that should be adhered to when 
managing the Implementation of schemes. The purpose of these procedures is to 
ensure consistent management of the long term absence benefit schemes. together 
with providing clarity on the roles and responsibilities of all parties. 

1.3 These Guidelines should be read in conjunction with the HSE's Managing Attendance 
Policy and Procedure, the Rehabilitation of Employees Back to Work after Illness or 
Injury Policy and any other relevant HR policies and procedures. 

1.4 The granting of pay under the various long term absence benefit schemes is subject to 
full compliance with the proviSions and conditions of the procedures as set out In 
these Guidelines. Failure to comply with any of these provisions may result in pay 
being withheld. 

2. Scope of the guidelines 

2.1 The Guidelines apply to all HSE employees and to all grades of staff unless otherwise 
stated. 

3. Definitions/abbreviations 

3.1 Injury Grant Scheme: is an allowance that is paid to employees injured in the 
discharge of their duties, without their oWn default and by some injury attributable 
solely to the nature altheir duties. It is provided for by Articles 49 and 109 of the 
Local Government (Superannuation) (Consolidation) Scheme 1998 and Section 12.1 of 
Health Service Executive Employee Superannuation Scheme 2010 (51362 of 2010). 
The allowance payable cannot exceed five-sixths of the remuneration (indusive of 
emoluments) afthe position in which the employee received the injury. Further 
details of this scheme are set out in Appendix 1. 

3.2 Serious Physical Assault Scheme: All employees who are absent from work as a resuit 
of a serious physical assault by a patient/dient incurred in the course of their duties 
are covered by the Serious Physical Assault Scheme. Payment is conditional on the 
assault occurring in the actual discharge of the employee's duties, without his / her 
own default and by some injury attributable solely to the nature of his/her duty. 

HSE Long Term Absence Benefit Schemes Guidelines 
Document reference no" CERS 20~ 1/3" Revision no 1.0 Approval Date 20 November 2012 

Page 4 of 32 



The scheme provides for lull pay (including allowances and premium earnings) for a 
period of up to 

6 months for officer grades; 

3 months for support staff grades; 
Special extensions to the scheme for nurses (3 months at basic pay plus 
allowances and premium pay and 3 months at basic pay only), 

Payment under the Serious Physical Assault Scheme does not affec: an employee's 

entitlement under the sick pay scheme, Further details of the Serious Physical Assault 
Schemes are set out in Appendices 2 and 3, 

In order to be eligible forthe scheme the employee must be seriously physically 

assaulted in the workplace in the course of his/her duty, A serious physical assault is 
defined as; 

"The intentional or reckless application of force against the person by another 
without lawful justification, or causing another to believe on reasonable 
grounds that s/he is likelY immediately to be subjected to such force without 
lowful justification, resulting in physical injury," 

3.3 Pension rate of pay: pension rate of pay;s an extension of the officers sick pay 
scheme, set out in Department of Health and Children circular 10/1971, which 
provides for payment at the pension rate of pay where an officer has exhausted 
his/her sick pay entitlement but is still unfit to return to work. Pension rate 01 pay 

equates to the rate of penSion the officer would have received in the event of 
retirement on the grounds of permanent infirmity at the date of application, In order 

to qualify for this scheme applicants must be an officer grade, have accrued 
reckonab!e service in accordance with current penSion scheme rules (5 years 
reckonable service). have exhausted his/her paid sick leave entitlement and there 
must be a reasonable expectation of the employee's return, Further details of this 
scheme are set out in Appendix 4, 

4. Roles and responsibilities 

4.1 Responsibilities of Employees 

• To minImise absences arising from accidents; assaults or ill-health by complying v!Jith 
Health and Safety reqUirements and taking reasonable care of their own salety and 

that of others; 

• To comply with referrals for medical assessment to the Occupational Health 

Department and lor to a medical practitioner(s) nominated by ~he HSE; 

• To co-operate fullV with reasonable rehabilitative measures to facilitate a return to 

work as quickly as possible; 
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• To notify the line manager / appropriate manager of any relevant changes in medical 
circumstances i,e, if the employee will not be fit to return to work; 

• To include in any action for damages, arising from an accident involving a third party, 
a claim in respect of the gross amount incurred by the HSE in the payment of sick pay; 

• To comply with the requirements set out by the Department of Social Protection in 
relation to claiming Illness Benefit !Injury Benefit; 

• To claim expenses incurred in respect of hospital I medical charges under medical 
insurances schemes in the first instance, where appropriate; 

• To familiarise themselves with and comply with the provisions of the long Term 
Absence Benefit Schemes Ithe Injury Grant Scheme, the Serious Physical Assault 
Scheme and the Pension Rate of Pay Scheme}. 

4.2 line manager/appropriate manager 

• To ensure appropriate management of employees availing of benecits under the 
schemes. :nclud:ng ensuring continuing eligibility and appropriate decision-making 
regarding continuation 

• To manage Health and Safety in the workplace by ensuring that all hazards are 
identified as part of the Risk Assessment process and that controls are implemented 
to remove or minimize risk; 

• To maintain accurate records of attendance and monitor the sick leave of employees; 

• To refer employees who are applying for one of the long Term Absence Benefit 
Schemes to the Occupational Health Department for a medical assessment in 
accordance with the Managing Attendance Policy and Procedure; 

• To review applications for payment under the long Term Absence Benefit Schemes!, 
assess against criteria and to forward/ with relevant reports, to the appropr:ate Senior 
Manager for recommendatioi'i; 

• In the event of an occupational injury or serious physical assault to investigate the 
incident and the complete the Incident Report Form. 

• To maintain regular contact with employees during extended periods of absence and 
to advise them of Staff Support/Employee Assistance Programmes; 

j HR 108 Serious Physical Assault Scheme Application form; HR 112 Injury Grant Application 
form and HR 114 Pension Rate of Pay Application form 
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• To seek support and advice from the local HUman Resource Department in relation to 
the management of employees who are absent and availing of the long Term Absence 
Benefit Schemes; 

• To take all reasonable steps to accommodate a phased return to work in line with any 
recommendations from occupational hearth and relevant polides and procedures; 

• To make reasonable adjustments to employment arrangements or accommodation 
for employees with a disability; 

• To hold regular reviews in conjunction with Occupational Health, the HR Department 
and other relevant stakeholders regarding the employee's fitness to return to work 
and eligibility under the terms of the particular scheme, including Occupational Health 
referrals 1n order to assess the fitness of staff. 

4.3 Senior manager (at Hospital Manager/General Manager level) 

• To assess applications for payment under the various long Term Absence Benefit 
Schemes based on the information submitted, seek additional informat;on if required 
and to make a recommendation to the Assistant National Director of HR regarding 
approval. 

4.4 Assistant National Director of HR 

• To act as final decision maker in the granting of payments to employees under the 
various cong Term Absence Benefit $C:1emes. 

4.5 Human Resources /Emplovee Relations 

• To provide advice and support to line managers in the monitoring and management of 
illness absence so as to ensure consistent implementation of the lo;')g Term Absence 
Benefit Schemes; 

• To maintain a record of employees availing of the various long Term Absence Benefit 
Schemes to ensure monito::ing and review of each case in a timely manner; 

• To liase with the Occupational Health Department and line managers/appropriate 
managers and advise on the implementation of recommendations arising from 
occupation al health referrals as reqUired; 

• To liase with payroll and superannuation regarding verification of payment where 
leave under one of the Long Term Absence Benefit schemes is approved; 

• To convey decisions in relation to applications under the various Long Term Absence 
Benefit Schemes to employees; 
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• To oollaborate with Health and Safety, Occupational Health, Employee Assistance and 
Health Promotion Departments to develop initiatives to promote a safe and healthy 
working environment; 

• To provide information and guidance on all LongTerm Absence Benefit Schemes; 

• To ensure employees are made aware of the Schemes and are given appropriate 
information on them and on their potential entitlements under the Department of 
Social Protection benefit schemes, 

4.6 Role of the Occupational Health Department 

• To provide an independent advisory service on any health-related matter which is 
affecting the employee's ability to undertake work or the impact of work on the 
employee's health, taking into account the illness or injury prom pting the referral 
and medical opinion where available; 

• In the case of the General Injury Grant Scheme to provide an assessment of the 
employee's degree of impairment ie the degree (expressed in percentage terms) to 
which the person's capacity to contribute to his/her own support is impaired in 
accordance with Department of the Environment and Local Government Circular 
5.7/2001. 

• To liase with the employee, their medical adviser and line manager I appropriate 
manager (with appropriate consent) when further information is required. 

• To advise managers on employee's fitness to undertake his/her full range of 

contracted duties and to make recommendations on measures to assist the 

employee to return to work following illness absence as quickly and safely as 

possible; 

• To advise managers on the employee's fitness to undertake modified or alternative 
duties, specifying imitations and recommending suitable and appropriate duties 
(within the terms of the employment contract) that may be undertaken.; 

• To conduct regular follow up assessments in accorda nee with the terms of the 
particular scheme to aSSess if or when the employee may be fit to return to work; 

• To report to managers where an employee is not likely to return to work due to 
permanent Incapacity; 

• To inform employees of the availability of the Schemes, 
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4.7 Role of Superannuation 

• To calcuiate the applicable pension rate of pay based on an employee's service where 
an application has been approved. 

• To calculate the injury allowance to which an employee is entitled taking account of 
any necessary deductions where Article 109 of the Local Government (Consolidated) 
(Superannuation) Scheme 1998 is invoked. 

• To furnish estimates of pension /Iump sum benefits prior to retirement; 

• To process applications for retirement on grounds of permanent infirmityj 

4.8 Role of Payroll 

• To implement instruction from line manager/appropriate manager or HR/Employee 
Relations regarding payments under the relevant schemes. 

S. Procedures 

5.1 Procedure for managing implementation of the Injury Grant Scheme 

The injury grant is an allowance paid to employees who are jnjured during the course 
of their work. It is provided for by Articles 49 and 109 of the local Government 
(Superannuation) (Consolidation) Scheme 1998 and s.12.1 of the HSE Employee 
Superannuation Scheme 2010, In order to qualify for the allowance an employee 
must be injured-

(a) in the actual discharge of his or her duty, and 
(b) without his or her own default, and 
(c) by some injury attributable solely to the nature of his or her duty. 

The gross amount of the allowance cannot exceed five-sixths of the remuneration 
(inclusive of emoluments) of the position in which the employee received the injury 
and is subject to certain deductions such as any social welfare benefits or pension 
payable, The allowance is caiculated by multiplying the net sum after deductions by 
the person's degree of impairment 

The injury grant is a payment for which application must be made and can be paid for 
life or for a limited period as the employer may consider reasonable (each case must 
be considered on its merits). 

The procedure for applyingforthe injury grant is as follows: 

• When an incident occurs in the workplace where an employee is Injured the line 
manager / appropriate manager must ensure that the employee receives the 
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necessary first aid/medical attention immediately. Employees should also be advised 
of Staff Support/Employee Assistance Programmes and counselling / critical incident 
stress debriefing services. 

• The line manager/appropriate manager must ensure that any incidents; accidents or 
near misses that occur in the workplace are investigated, in line with the relevant 
health and safety policy or procedure and ensure any corrective action is undertaken 
where appropriate. 

• The line manager/appropriate manager must complete incident report form as soon 
as possible after the incident and forward a copy to the Risk Management 
Department and the HR Department. If the incident involves more than three days 
absence the Health and Safety Authority IRl form must be completed by the line 
manager/appropriate manager and returned to the Health and Safety Authority 'n a 
timely manner. 

• The line manager/appropriate manager should refer the employee to Occupational 
Health as soon as possib:e after the incident to assess the employee's degree of 
impairment as a result of the incident and to make recommendations on when the 
employee will be fit to return to duty in accordance with the Department of 
Environment and Local Government Circular 5.7/2001. A copy of the incident report 
form should be supplied to Occupational Health in advance of the initial assessment.' 

• The injury allowance as provided by Article 49/109 or 5.12.1 is payable with effect 
from the date the injury occurred. The employee may invoke Article 49/109 or s.12.1 
by completing HR Form 112 and submitting this form to his/her line manager/ 
approprIate manager for recommendation. 

The line manager/appropriate manager must review the application to assess whether 
the employee meets the conditions of the scheme. If deemed eligible the line 
manager/appropriate manager musl complete the form and submit it 10 the relevant 
Senior Manager / General Manager along with copies of the Incident Report Form, 
Occupation Health and other relevant reports, witness statements etc. 

• The Senior Manager/Hospital Manager will maKe a recommendation on the payment 
of the injury grant and submit it to the Assistant National Director of HR for a final 
decision on approval and sign oft 

• The Assistant Nalional Director of HR can sanction payment of the injury grant for an 
initial limited time period or for life following the consideration of the merits of each 
case. The continuation of this pay beyond the initial limited period will be subject to 
further application and regular review. 

• If the application is refused the line manager/appropriate manager must then convey 
this decision to the applicant along with the reasonS for the refusal. if the employee is 
dissatisfied with this decision then he/she should be advised Ihat he/she can appeal it 

1. Nole the degree of impairment is not applicable 10 -0mployee:; approved under the Serious Physical 
Assault scheme when appiyillg Artide ]09 (injury gnml). 
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through the grievance procedure, As the Assistant National Director of HR is the final 
decision maker the appropriate level to hear an appeal under the grievance procedure 
would be RDO/National Director: 

• If the application is approved the regional HR department/employee relations 
department must convey this decision to the employee and the line manager / 
appropriate manager. This letter will also set the terms of the Scheme and the 
payment provisions, The employee should be advised in this correspondence that the 
time spent in receipt of injury grant is not reckonable service. 

• The HR/Employee Relations Department should request superannuation to calculate 
the net amount of the injury grantto which the employee is eligible, This amount viii 
then be multiplied by the degree of impairment, as assessed by the Occupational 
Health Department, to calculate the injury grant entitlement, The HR/Employee 
Relations Department must then notify the employee of this amollnt. 

• The HR/Emp!oyee Relations Department should notify the local payroll/personnel 
administration section to make the appropriate arrangements to have the employee 
paid, 

• The line manager/appropriate manager should continue to monitor the sick leave of 
the employee on a monthly basis during the period while they are in receipt of injury 
grant in conjunction with the HR/Employee Relations Department, Line manager/ 
appropriate managers should continue to make every effort to facilitate a return to 
work as quickly and safely and employees will be required to undergo regular 
assessments with the Occupational Health Department as part of the scheme, 

• if the employee no longer meets the criteria of the scheme then the employee wil! be 
informed by HR in advance and the allowance should Cease to be paid, The employee 
will be managed in accordance with the Managing Attendance Policy and Procedure 
and Rehabilitation of employees back to work after illness or injury policy, 

• If the employee disagrees with the medical advice they may provide further medical 
evidence to support their position, Such evidence will be provided at their own 
expense and within strict timeframes, 

5.2, Procedures for managing Implementation olthe Serious Physical Assault Scheme 

The Serious PhYSical Assault Scheme applies to employees who are seriously assaulted 
in the course oltheir duties, The scheme provides for a refund of hospital expenses 
and payment of full pay (including allowances and premium earnings) for a period of 

upto 
6 months for officer grades; 
3 rna nths for su pport staff grades, 

S No!..: there is ~t specific app;;;als process Hw nurses tmrler !hc Revised Serious Physical Assault Scheme 
(sec page 12) 
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In 2001 a Revised Serious Physical Assa,,:t Scheme was issued for nurses that provides 
for two special extensions of sick pay in addition to the other terms of the scheme 
(Appendix 3). Salary paid to an employee in these circumstances will not affect the 
employee's entitlement under the sick pay scheme. 

The procedure for applying for the Serious Physical Assault Scheme is as follows: 

• When an incident occurs in the workplace where an employee is seriously physically 
assaulted the safety of staff and service users is paramount. The line manager! 
appropriate manager must ensure that the incident is dealt with in line with the 
relevant assault at work policy or protocol. This will include ensuring that the 
employee receives the necessary first aid/medical attention immediately, is advised of 
Staff Support/Employee Assistance Programmes and counselling and that critical 
incident stress debriefing services will be provided. It will also include dealing with 
the perpetrator of the assault in the appropriate manner. 

• The line manager/appropriate manager must ensure that any incidents that OCCur in 
the workplace are investigated, in line with the relevant health and safety 
policy/procedure, and ensure any corrective action is undertaken where appropriate. 

• The line manager/appropriate manager must complete incident report form as $oon 
as possible after the incident and forward a copy to the Risk Management 
Department and the HR Department. If the incident involves more than three days 
the Health and Safety Authority IRI form must be completed and submitted to the 
Health and Safety Authority in a timely manner. 

• The line manager/appropriate managershould refer the employee to Occupational 
Health as soon as possible after the incident to assess the employee's injuries as a 
result of the incident and the employee's capability to resume work. A copy of the 
incident report form should be supplied to Occupational Health in advance of the 
initial assessment. 

• In order to access the scheme HR Form 108 must be completed by the employee and 
his/her line manager/appropriate manager and submitted in a timely manner. In 
some instances, due to the nature of the assault the employee may not be in a 
pOSition to assist with the application. In such cases, the completion of the form will 
be undertaken by the line manager/appropriate manager to minimise delays. 

• The Hne manager/approprjate manager must review the applicatjon to assess whether 
the employee meets the criteria of the scheme. If deemed eligible the line manager/ 
appropriate manager must complete the form and submit it to the relevant Senior 
Manager/General Manager along with copies of the Incident Report Form, Occupation 
Health and other relevant reports l witness statements etc for a recommendation. 

• The Senior Manager/General Manager will make a recommendation on the 
applicability of the Scheme and submit it to the Assistant Director of HR for final 
decision_ The ASSistant National Director of HR can sanction payment of the Serious 
Physical Assault Scheme for a period of up to 6 months in the case of an officer grade 
and 3 months in the case of a support staff grade. 
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• If the application i5 refused the HR!Employee Relations Department must then convey 
this decision to the applicant along with the reasons for the refusal. If the employee is 
dissatisfied with this decision then he/she should be advised that he/she can appeal it 
through the grievance procedure, As the Assistant National Director of HR is the final 
declsion maker the appropriate level to hear an appeal under the grievance procedure 
would be ROO/National Director, 4 

• If the application is approved the HR/Empioyee Relations Department must convey 
this decision to the employee, This letter will also set the terms of the Scheme and 
the payment provisions, 

• The HR/Employee Relations Department must make the necessary arrangements for 
the payment of Serious PhYSical Assault Scheme by notifying the local payroll/ 
personnel administration section to make the appropriate arrangements to have the 
employee paid, Payment during the initial 6 month period includes basic pay, 
allowances and premium pay that the employee would have earned if still at work less 
any social welfare benefits payable, 

• During the three month/six month period the line manager/appropriate manager 
should continue: to monitor the sick leave of the employee on a monthly basis in 
conjunction with the HR/Employee Relations Department, The employee must 
comply with regular medical assessments to determine their capability to return to 
work and to identify appropriate measures to facilitate their return. 

• In cases where the Occupational Health PhysiCian reports that the employee is 
unlikely to be fit to return to work for the foreseeable future or is permanently 
incapacitated than the injury grant scheme (Article 49/109) should be invoked 
following the procedure outlined in section 5,1 above, The injury grant can be 
granted for a limited period or for life, as the employer deems reasonable, subject to 
regular review, Payment of the injury grant is subject to the sanction of the Assistant 
National Director of Human Resources, The degree of impairment is not applicable to 
the Serious Physical assault scheme when applying Article 109, 

4 Not0 there is a spcciGc appools p:'Oc~gs for nur:;;cs under the Revised ScriOl.::' Physical Assault Scheme 
(SC" page 12) 
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Hospital Expenses 

• Expenses incurred in respect of hospita!/medicai charges will be recouped as follows: 
a) A refund of expenditure incurred in respect of treatment provided by the Irish 

Public Health Service. 
b) General Practitioner, Casualty and Consultant visits. 
c) Prescription charges, 

• Employees must claim under medical insurance where appropriate (e.g. VI·II, Drug 
Refund Schemes etc) in the first instance. Payment will be made solely in respect of 
any excess expenditure by the employee. Payments under this scheme do not confer 
any admission of liability on the part of the employer. 

• In exceptional circumstances an employee may be refunded in respect of expenditure 
for private treatment (for example, where there are long waiting times for treatment 
or where treatment is not available in the public health service). 
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5.3 Procedures for management of the Pension Rate of Pay 

The sick pay regulations for officer grades provide for pension rate of pay where the 
sick pay limits of 365 days in a continuous period of 4 years have been exceeded, in 
accordance with Department of Health Circuiar 10/71. Pension rate of pay equates to 
the rate of pension the offker would have received in the event of retirement on the 
grounds of permanent infirmity at the date of application. Payment of penSion rate of 
pay is discretionary. In order to be eligible: 

• the officer must have accrued reckonable service in accordance with the 
current pension scheme rules {currently 5 full years reckonable service); 

• have reached the limits of their paid sick leave entitlement; 

• there must be a reasonable expectation, based on medical evidence, that the 
employee will return to duty. There will be a reasonable expectation of return 
unless medical evidence confirms otherwise, 

This scheme only applies to officer grades. 

The procedure for applying for pension rate of pay is as follows: 

• Where an employee is approaching the end of their paid sick leave entitlement and 
meets the eligibility criteria for the pension rate of pay scheme the HR/Employee 
Relations Department will notify him/her about the penSion rate of pay and the 
application procedure. 

• The employee must complete HR Form 114 and submitting this form to his/her line 
manager appropriate manager for recommendatIon, 

• The-line manager/appropriate manager must review the application to assess whether 
the employee is eligible to access the scheme. If deemed eligible the employee must 
also complete a medical assessment by the Occupational Health Department to 
indicate the likelihood of his/her return to work as part of the application process. 

• The line manager/appropriate manager will forward the application containing his/her 
recommendation and the Occupational Health report to the Genera! Manager/ 
Hospital Manager for his/her recommendation. 

• The application should then be submitted to the Assistant National Director of HR for 
a final decision on approval and sign off. The pension rate of pay wI!! Initially be 
granted for a defined period (usually 3 months) depending on the circumstances of 
the case and will be subject to regular review. Further extensions of the pension rate 
of pay may be granted subject to further application. 

• If the application is refused the regional HR/Employee Relations Department must 
then convey thls decision to the applicant and the line manager/appropriate manager 
along with the reasons for the refusal. If the employee is dissatisfied with this 
decision then he/she should be advised that he/she can appeal it through the 
grievance procedure, As the Assistant National Director of HR IS the final declsion 
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maker the appropriate level to hear an appeal under the grievance procedure would 
be RDO/National Director. 

• If the application is approved the regional HR/Employee Relations Department must 
convey this decision to the emp:oyee and the line manager/appropriate manager. 
The HR/Employee Relations Department should also request pensions management 
to calculate the applicable rate of pension rate of pay and notify the employee of this 
amount. 

• Once the payment amount is established the HR Department should contact the local 
payroll/personnel administration section make the appropriate arrangements to have 
the employee paid. 

• The line manager/appropriate manager should continue to monitor the sick leave of 
the employee on a monthly basis during the period on pension rate of pay in 
conjunction with the HR/Employee Relations Department. All efforts should continue 
to facilitate a return to work as quickly and safely as possible and employees will be 
required to undergo regular assessments with the Occupational Health Department as 
a condition of the scheme. 

• Where the employee remains unfit lor duty, on medical advice, at the end of the 
approved period of pension rate 01 pay the employee may apply to have the period 
extended. fOR will notify the employee before the end of the sanctioned period. 

• Where medical advice indicates that there is little or no prospect of return to work, 
the employer will manage the employee in accordance with the Managing Attendance 
Policy and Procedure. 

5.4 Other Long Term Absence Benefit Schemes 

TB and extension of sick leave scheme 

Department of fOealth Circular 10/71 provides that where a permanent officer is 
suffering from tuberculosis and is undergoing treatment, the HSE/Hospital may, 
extend the sick pay scheme to allow the payment of salary at three quarters the fuil 
rate to the officer for the second six months of his/her illness and at half the full rate 
during the third six months of his/her illness. (Appendix 4.) 

MRSA and extensron of sick leave scheme 

Nurses who are required to remain absent from work due to MRSA (based on 
infection control advice) may be granted sick pay as follows - full pay for the first six 
months of absence, three quarters of full pay for the second six months and half of full 
pay for the third six months. (Appendix 4.) 
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Blood Borne Diseases 

HSE HR Circular 19/2008 in relation to Blood Borne Diseases makes special provisions 
in relation to employees who are diagnosed with Hepatitis B, Hepatitis C or HIV 
acquired in the workplace, It provides that following initial screening and diagnosis of 
Hep B, Hep C or HIV, and medical evidence being produced that this staff member 
needs to curtail clinical practice and is consequently unable to work, the following pay 
arrangements would apply for such staff. 
a) Full payment, inclusive of payments accruing for premiums and allowances for a 

period of six months, 
b) Salary paid in this circumstance will not affect an individual's normal 

entitlement under the sick pay scheme, 
c) During this six month period the staff member must comply with the co­

operation procedures 

First Special Extension 
If it transpires before the end of the six month period outlined above, that the staff 
member is unlikely to be able to return to work at the end of this six month period or 
immediately thereafter, but there remains a reasonable expectation that the 
individual may return to work] a first special extension of pay under this scheme may 
be granted, The arrangements to apply during this period will be the same as those 
outlined above and will be approved by the Assistant National Director of Human 
Resources or their equivalent in non HSE settings following recommendation from the 
Occupational Health Department and will not exceed a period of three months, 

Second Special Extension of Pay 
Notwithstanding the above, if it transpires, after medical evidence that a return to 
work is unlikely during this three month period or immediately thereafter, but there 
still remains a reasonable expectation that the individual will return to work, a further 
final extension may be granted, This special extension will provide for payment of 
basic pay only and this second extension will not exceed a period of three months. 

Application of article 109 for a period 
In exceptlona i circomstances, at the expiry of the special pay arrangements outlined} 
article 109 may be invoked for such period as the employer and occupational health 
department may consider reasonable, Any decision to apply Article 109 for such 
period will be dependent on the employee agreeing to undergo regular medical 
assessment as may be deemed appropriate, 

6. Terminal illness 

In the case of terminal illness it may be necessary to disregard some or all of these 
guidelines in order to facilitate timely action, 
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H;\vIOROS\CIACL/lAA\CL70f ,doc 

Our Ref:- S.226/13/28 

Citc,li<lf Lctlcr:· S.1{:;:OO; 

12 Apri12CO! 

General Scheme Qq~jurv Grants lI~~er At1ides 49 and l{}l}.~.H~ 

LQca'--G.~Y~:EnIJlC"u{ (SltjlcraluH!.~.t1ooU~ul1"l)lidtitiun) Sc~~~::. 1998 

A Chilf3 

Appendix 1 

Ll CirclI\ar letter S,9197, Iklted 16 July 1997, dc"o!wd Tcspom;ioility \0 health 
boards nnd hospitals fur the ~nakil\g of injury grams Im;.!cf the liflccinl scheme for 
nurses a\n;Cll\ fTOm work n..~ ,). remit of seriolls physical ,assault in the course of 
IheiT duty. 

1 2 It has now been decidoo to ,it;\'olvc responsibility for ~Lt:i~.rr..grnnts (i.e, ;hc 
genem! schcmt: in utldiliun to the spCYlai scheme) ftlf he;l.\:h bOIl111 and hospiw: 
stafflQ health lx>urus tl'ld hosp!!a!::; ill accordance wilh !hl,'lcnos .. ,flbi;; circular 
letter. 

All (n.lll!)' grml! sjlOuld be granted where. the: hC.ll!h ho;::.rurl!tlspi1.lj i., s..'llisficd 
thaI :hc conditions sc: om :I. <l!1ictC 49 or LUc,) of (he LOt"ill G~wt:mtHct.l 
(S,I\!"mnnUnllon) (Consolidation) $t.:hcmc, t 'J% me ;\lcl, \l,'bcrc a health 
bOilrcJ.:hoSj1I!nL decide to gram an lll.iury allowante. llll.' fo;\owi!:g pr(\CcIlurcs 
shutlld b", fo!1owcd~ 

• the gross umount should be dcte.nlllllOO ilS nyc-sixths 1)[ the rcmuncnllioll 
(inclu!'ivc of 0molumcnts) of the posllion III which the person received the 
injury; 
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in respc(:\ Qr thi! perlio!\ fn::s \0 hI) dcdl;cteu from ihe ~fO~", amount [scc 
"r1ide:> 4W2Xa) <1nd \(),)(2)(a}): 

iflhc cktimanl is retiring or has died, the 1\11l1\wliscd v<l:lutO of the lump sum or 
dcalh gralui!), (divided b)' 52 for cmp!oyocs) I:> d;;:dt\ckt! rrom ihc !,TJ'OSS 

.1moun1 ab;o [scc artkles 49(2)(b) <ind :09(2j(b)]; the lump .sum/death gratuity 
ill tmmwliscd by establishing Ihe JiilerL'llee belwet::; 11 jlCllsioH Gl!culatcd on 
the basis or6{)t!ls and HOths., i.e, hy dividillg lhc :tllnp smnJdcalh gra!:uily by 
~: 

allY re:¢\',)lll bene!!(!> or pc!)t:ions pHyable under !Iii' Social Welfare Acts to or 
III !"!:spc'"\:! <,lr 11](: pers0n Ibl1 (0 be ticduc!ctJ ("om tllC gross ;)!ll(nlnt (SI)C .1liick~ 
4lJ(1)(c) ami td} and l09l2}(c) and (d,): 

C(I\H1. aw:uds or om ,)i" Ci)Ut( ~';;lllc1'l ... :nts arisll1g from ;111)' ,Iclion taken by ml 
officcr N ~mpk!y(:c llJ?,ains( Ihc nC<I\(h tHl;tf(vllOSpllai <Jll f,,;)l 0flLc injury wii: 
not arfccl either ill<:: gmnt DC :m injury :lIlowancc or II,,", arnouIH or I!I(' 

allowallce gr,1!lH.xl; 

;n the event of legal aCIIo" thl) eo",1 rmd:or :\11 1-C!;,;V;l;I! ptl!1il)s slIould ;,c 
:nfOIll"H.-UI)[ the amount ~1f the: i!1jmy .¥J,ml ill paymO:nI 0: \(J be p;:iJ so Il'ill 
this can be factored in to Ihe ;lmOUll~ ofalty aWilt{{ I») scttl!.:m('nl ;:hbs~'ille!111y 
m'lde; 

II;,: ill,jury allow:mcc is c,liculated in accordance wIlh \I\e !OHll\I];I;\:; B. 
\\'Jiere -
A is Ihe ne! Him anl\"cd 'II "ncr (hc 11.i!(:L'$&"Iry \lcd:I1"::\OIl'> l1ave heen Iradc as 

"111Ii11oo abovc om! 
B is thc person's degree Orimp:l:n1lCflt {SCi! pam!-jTnph) below): 

nv; injury al:o\VilJ1.cO should be rCi'ised il,) tal<o: ;j(A'(l~l)!l of l!,CrelSCS- In tho 
!'Clllo.ncr;].li(1) ofthc per;<;f!n';o; p,,~t!i("'l:1Crl)O!>1 and" ii"":·lpplic;.blc. ,my rclc\",1Jl1 
sod,)l WC!r;lfC- b<:nct""lls or pcn~;ons p:!y;1hk 10 or in rcsjX!t:I or 111mil\<:r; 

llw :njuty ,11IoIVUUCO: should also l)l; reviscd in :he lighl of uny chang.: In 1;1\0 
person's degree ofitnp~irmc:lt or <If.)' adtJiti(lllal ~\uns doc l(l the person i .... '.g. :1 
re::remenl !umj) l.um .and pct\~!\.in ift!;o.; PCI"$Oll rel!fe~ 01" !c5igm "fler the <.litle 
Ihe mj\.:1)' allowance eonmlclKc.:.t whcr:! the cn(l(litim:s sc( OUt j[1 m1.j(::e 4() (~r 
I(]() Gf thc 1.o(al (iovcn:!l1Gnl (SUpCOHllHlntion) (Cmsolidaliol1) SchenK 
ji)9B arc nQ longer met, Ihc alJow:ll!ce ~houkj ~·casl.' 10 he: pa~d. 
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3. pjgrce oflmpairment 

III sMltlionlng Cases under Ihe genera! scheme 10 date alld jn lhe abscncc of My 
n<:CC$$ to ,\ Chief MedlC,ll Officer, Ihis Department has had rcgard to a person's 
deb'Tec of disahility as assl.!ssed by thc Oepart1Tlcnt of Social. Community and Family 
Affuirs for the purposes of the payment or disablement henefit. In the context of Ihe 
dc,'clull0n of n;sponsibility for injlll') gm.r.1$ under thc general scheme to health 
hoardslllOspitals, eaeh health boardJbospllill should arrange tV; OWn indcpendcm 
111(:«1>:::11 asstlssmCnl of \;,<: person's degree of impairmellt Le, (he degrc~ (expressed 
in perct'ntagc h.:rms) to which the personfs capacity to eontrl1JlJl1;' Ie his/ht"r own 
suppori i~ lmpnirc(L The >\ss;;:s;<;menl of J pcrsc:l's dcgn){' or imp<lioflcm should be: 
J)i;idt;: ;1."> won liS possible [Gllawing Ihc injury 

4, Gt'lleral 

4,1 II musi be strcs"et\ 1»3.t while any pension and hUnp ~mm p;\yahle \0 thc person arc 
lak.;:n lIcc"um c.f in determining ihe 3n\OUnt of the nlk,wlmc¢, they ~lte pay;:\h!e in fuB 
iGgether wilt: the injury allow;lliCc. 

4,2 Es;\nplt-$ of the L'a!cula!ion of an injLry :\Ih"allcc u!1dtt lllc general ~hClllC ,nc :>L'1 

OUl inlhe: Appendix Wlhis circular k:llcr. 

4.:' Any CllquiricS" in relalion to this circ.\I~r Ienc( 5h(luld he :lddrc:;~o.:d \tl Iho.: 
Stlpcrnnnualion ~ccllotl oflhe Dcpartmcnt, (Juvcmmcnl O{flt:c.']., B,,!lin<1., Co ;\by() 
\dcphollC (096) 2<1<106, 24408, 244()1), 2<1410, 

1iJ t'<1(11 lieCllth Board am! Hw.prtal fa wJuch tin: !/.Xxil (;(Nifl1mw/lt SU[J(mmflllUfUm 

Code apphes. 
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CALClII.ATION OF IN.roUV ALLOWi\NCIL UNDEU ARTfCLJt 49ilU9 OFTUJ,.~ LOCAL 
--90VEUNMENT {SUl'ERANN(;i\ noM (CONsoi:m,-\ 'frON) SCl!!ENt:, 1998 - ... ~ 

A Rcl'!l';\on Scheme officer is :r.jured in th~ course oflll"./ncr d.ItI~5 and ha); In retire a~ tl, result. 1'I1i 
the rclcyont condil~Or.S [or lhi: !;{jyH1~nt M nIl lfljl:!,), :.tllmwmcll Ml.' l;lel. Jil'/~ht', hil:f 2) rear;; g'r'I'in; 
Illulw>iw of ilI·r.calth added yi"JT'i. 

(III) 

(IV} 

(Vi 

\Vl) 

(Vll) 

Lump Sum (o!£1(),815, u.:. £!~.(!{10 x 25 x ),'t.O) 
Ammtt1ised "'~!ue '" £16,S75!<) 

So~i~1 Wel!tlfe DisJ\ll<:mcnl Bend;1 i: 50p"w 
{£50 >; 52,lit) 

·(l!+H1··IV) 

lk[ln:c {lrlmp.'1i011CfI! 

r.;'I,625 

In lhh ..:a~(' the O!,(il;~f it paid llIH:f,s,ion IJf £5.~1$ t\ !um!i h\l1t! nf [IG,lI;.') and:m lHJ,ny aU\lwuIlCC 0; 
.t2.iJj4.6'1. 

111<: oHi,';:l III Exompk ! b ~\lI}"cql1cl:dy assessed as ]1J7:, tmriHrcdidi~,~h:l:d. AI 111.11 rmlllL the 
p"n~JiJluDk. fcmUIlCllU(OI\ :lppliCjhll.' to tilt jlC0;()ll' ~ i'vJl'1cr omc .. l~ t·2U)fIt) 111<; inJury u!l'J\\"W,C 
lillis (;) b~ adJusted:n follows: 

\:2 1 ,()fj() 

(I) 5!60fPR flf .5(jlj 

(fll) Lamp S.!r'n" "'11 (.,SiS. '.c, ,: 1 &'OOH !I 25 x J,~(j) 
Arm:m!;scu quue -" £1(1,1>7)1') 

(lV) !;k>CIOI We1J~re !Jp;:Ih[.;nwm lkm'llt f. M I). w. 
{[GS :\ 52.1ii) 
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A Revision Scheme ('mp!oyt:e is rilla;I~' illjurl,';j m (he ('nurse or :ll~/hcr \lutK" All the R'1cv~l\t 
condilitHll; fur ihe p)ynwflt of M mjury allowam:e :W.: ruet Ikh;he has 10 year~' ~t(V;Ct (lnJ Wil¢1I 
PQ(t:mmi service 10 ap:e 65 is lako.'_11 int\lllJ,:oount, 4(1 yt'.:\rs· ~cr\'ie!.l j~ re..:kOl\UDk [ur S)1(JU~~.~' and 
children's pznlliol\ be!:cfi\~, Thc(-mpk-,ycc kllw; a spoure and: chlldrC'lIl,1l1\jcrthe age of 16. 

(I) 

(IV) 

(Vi 

(Vl) 

5!(l ()fP.R. 

Sv).!se'5 P;;;m;iOl: l i 12 x (£,120 -.:~ 1212 x OAPl) f; 401t\{)! 

{,;;(;os D ... alll (if;.l\(lily - f21)\40 
I\JlI\tlUlis.:J ,'alue"" I21,!{4{P) c~ 0, .. -12(1,67 
\V~'ekl)' I'ahlc ~ £2.426/.7/.$2 

[. (11 ~'II; -1-1\'+V) 

£420 

G50 

01 

III 1I;i" ellSC lb; empltlyl'c's ~lKll!.'i\! is paid 1m l"nJUfY :..I!()\\·,1t\C<, of is') 2~ pc: \\y<-k by ,;\;: h,)~al 

,lUl;)(lrity In ;.\dt!ll~ol1 !O the l\~:'IUlllr,)t\1!ly im<ll\pO\l~(,' s ;md ~':ljldt;;l) '$ pl'n~l~m (}(cI~d!I:;_ 
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I. 

4; ,7PM; ~> HEALTH SERVICE EMPLOYERS AGENCYV; 

FROM TO 6626977 P.02 
Mr:HI.-!M ';;!t:;.t.:l)tLI:; L::i<l~!UjYt:.~::; HBEN·CV -7 353'1, 1+G7 t 45GE: 

',' ' 

;. 

, . 

r( September, . 1995 .. , 

Chii:lf t-;"'llcl.u(y.e: .OffiCer 
Each Health ll:oard . 

;. :', 
'i<t>,!t>'r'I~ if ,< '. 

. j<lr:",!Y',f( ~!.l; i.> 

I am direcied by . .the Minister for Health. 10 .,",onvey approval to: fl'1e extefts~'rQf the 
following Scheme ('0 Clericall Adminlstillilve urn! analogClus;grl\desftljd: tQPa!~­
Medical pr;ofesSio(ls ,employed in Heallh aoatdli absent: frornWoii( as-a: reHua.1 of ~ 
serious physical a~sautt incurred in the. course of their dutIeS. 'The tenm of tlils 
Scheme apply" with·effect from 1 July 1993, to all'such staff, who are memoors ortlla 
Local Government Superannuation Scheme. Please note that· Child Care workers, 
House Parents and Superintendent/CommunilY Welfare officers tire comprehended 
under the Scheme. 

< < . < : 

Salary may: be piUd, ~ut'ing an absence res~ltlilg from a serious !itiy.sicalassauh in the' 
course of duty 11$ fp!:.1cws: . ' '. . 

(a) Full ,pay,b.~ Qn. the earnings ha/.sna ~ould have, eariJeij if stilL aL WQ.I'k anii 
working, the, hospital/community .ap~riJ.ved hours. 

(b) Such full PilY wl11ch w('jllid inClude basic pay, . allQwaneesand pra.millm 
earn!ng~ may Ix! paid for a period or up io 6 mOl1l:h~. 

(e) Pllymem made Iloder(b) above shall be rooucedby I~e.m(>uol of any benefh 
under the So}:inl Welfare Code! the·applioam is emirled to arising {ram nllscncc 
due 10 !h(1/1'iitiry, 

(d) Salary paid in the cjrcum~tanccs QlltlincdabuvC! will nci(aff~c[ an applic~nt'~; 
erltitJomcnt under lh~ Sick Puy Sel>eme, 

H;'1wkiA~ Hnu:>n :0;14>1.," ~ 
)"1'1 ;,I j '" I~"I,' ~Ih,f )'1111 .'; 

1":"0"','" ".II,,/!:\/.\" I'JH; 
11":"'· ~1·I"f "I'"i/'i,i,'I Fl'l/ 

Psg 



1/04 4:17PM; 
_> HEA~IH SERVICE EMPLOYERS AGENCYV, p 

P,03 
'20-JAN-2004 17:55 

FROM TO 6626977 
>tH~ I H ,,"":U I L'" r.i'1r'LU" ~r'S AGllNCY • 353+H6714'5GlS 1'10. 492' Ci~;i<:~' 

,,~;r:\ 
,,~~\:.,:. 
:: : . -", . :': ~ 

,. "b~~"~~i\le1'iir ." . 
OF '+IeAl.li'k ' ,. • 
·\N·t'..O!I',i}t . 

·:j ..... J~~T( '.~' 

SI'l.I~.f'l";t.·\ : 
: )";,C"hhl<7'r rv, ." . 

Articl!' 52 of the, ):A~! Q9vermp¢Q~ (~I!~ra~NioJ} ,Bllv:~i4rq !q~ljj1>IWj1ti~iil;: 
Scbeme .19M ((jon;l!~qnd~ foS~~!t(jll12 !lObe t,Q.;:a! QovernlllMt (Sulnrll.O!\imllgO): , 
ac:t. ! 956 which knOW re~\}a.led, .' , , . 

After the expiratiqn of it'\e special ~ick pay 'outlined lit parall,raph 1, Ar.ticli; 52 nlay" 
be invoked. ; 

(a) This article o(,tlie Scheme will be applied to provide fOral! .alloWlllK'e iii 
money for life or for a Umi!eil ~riod as the henllh boardlhealth ~gen'cy may 
cort5ide'l" re'lSonllble where the injury occurred: . 

, I. l (i) 

;t I' (ii) 

. . 
In Ihl! AIlLUa! disoharge afhislhllT duty, and 

without his/her own default, and 

(b) 

(iii) by som" if\iury attributable solely td the nature of his/her duty: 

If. within seven years aftct the dllte oJ theil\iury. s/he die.q M .. a direct result ' 
of the injury the health boardlht:II.Itf'l agency may grant to his./l]er widdwl 
widower or father/mothor if wholly de~endel'll on himlner ~t the time 'Of d()atn 
and ta or in, respect of h~~Jher,chilclun. or"any of them Stich allQwllnce in 
money for lire or for a Bmited period as the health bQard/lianlth .agency May 
consider rea.~(m:l.ble. 

Ie) The allowuncemay not excee<t 516ths (jf remuneratiorlinclu$'"'' of Inc'moRcy 
vi\luc of emolumentS of, the position in wilierslhe receiv<".d the injury, The. 
5/6ths al1aw;incc' will be reduced to take account of: 

t1f\wktM ~OU1~ ~blifl l' 
/")1111 Ll,i:i,,' ad" AII'.I ,".1",1\" 

!1,1.'!:)I,./I,:I!jl,'dl.I!'! ',11, ~,J 

;'::""# I ~,1:"1 1.\,' /1;1\ !'~,'l. ,';';/ 



\ 
\ 
! 
I 

IllI!ro» 

R'8ceived: 20/ 1/04 4:18PM; 
~> HEALTH SERVIce EMPLOVERS AG8NCYV; Pc 

20-JAN-2004 17:55 FROM TO 6626977 
t'1tt:.Hk 1M 'Ot;.t<':v P .. l:'! Ci~H...U-t'~to~o Hl;:b.l'tl~ y ..;. _ .. :;~,S+1+b~t14:'S08, 

P.04 
'n.49:' Pl.""" . 

• , .. 

(d) 

(0) 

, 

·3· 

.",,, •. O;,i"·· . 
.. ', ";\'~~'.~- ':;": 

, , 'o.: ';; ;1 
,<.... " 

. . . , . 

. ;. t!l!r.A~"ME1'i·i· '. 
iOP;!ttWAi;tH ... 
.A;t-j f~OtNt-I' ' 
~:AI.'''''ll ' 

/,I"\~,l\! 't~ ,~ 
r.1.i-,W1tlDf f.1n .. "" 

(1) any other allowance payable by tlie. health boar(j/lie'$.lth agency c..g. 
wher<ll the individual SUbs<lquently Ctl:tSos to hold office on p~rmal16nr ill· 
health grounds; 

(ii) any Il,Imp sum or gratl.lityso payable, inchiding a retlibmeril:'U:O!P' sum 
and 

(iii) any benefit payable udder thl:! Social Welfare Gode, incliJtiing. 
workJinen's .compensatlon. injury benefit, disablement !if;nefit, widow'" 
Renslc'n. 

The award of a~y ir\iury allowance will besuhj;,ctto the apprwa!.of the heJll,th 
boardlhealth agenCy in' each casewilhin the gene'ral sanctiorJ; of rh(! 'Mil'ljste'r 
for Health,' The review of any award would also be a' matt~r fo!' IheHeaHh 
boardlhealth l\gency, including any consideraj:ions of iH-h!ialth retir,ement 
wllore, on lhe basis of mor.li","lII evidence. it appears that the person IS 

rermtlncmly .unlit to return to work. 

Tho pe.riD<l a~ individual is in receipt,L>f an a.11"wl\l1ce und& (c)ab(.lV<~ wlll not 
count as rockonaMe scrvic~ for superaotUJation'purposes. 

3, .l:I.ruipiUl/ EXllenses : 

Expellse..~ incurred ~y the individual il; respeci or ho~pill\lIme&cnI 'charges will Il" 
recouped as follows: 

(~) A refund of.cxpenditurc inc.:urrr.rl·.in re:ipllcl or li'-eMmenl pr')vi'~led h~ lh""Irisfl 
Public: Health Sc/'vic:,c. . 

t·h_liin:; 'HoUl:I' p:ub';'1'\ l, 
:".,,1> I I..,. '. ! :' ;,;;, 1 ~ i. \:1. , 

;, -:t"" 
1,./, '\; 

, .11 i ; 

" '(J'!} 



.> HEAL~H SERVICE EMPLOYE~S AGENOyVi 
)d: 20/ 1/04 

IN-2004 17' 55 
>/IU f/:;.'CS ~ • • Sf' 

4t18FM: 

FROM TO 6626977 
''''-HI .. IH "'Ioi<UI~" .. rlt'LLI'IERS ~NC'I ., 353+1',67~<l500 

(b) General p·~ctitioner. Casualty and Consultam vislts, 

(0) . Prescription charges. 

P.IilS 

~
,":\~v:; ;-. 
,~" " 

":,,,: :1.: ,". '," 
" ,... 

, .. ' ' 

, ;ri)~Pl\iIt\T'M'eN'T 
, 'OF 'HEA (,11 H 
, .,Il.,~ ·t\OIN/,· 

·SI,4.INTF. 

: ;;bAPI!'~ n: 
r~h:dilhltl' n; "" ). 

Individual~ will \)e, obuged to ctaim. un~fmedical. insurl\l1C~ schemes where 
appropria.te (e.g, VRI. Refund of Drug Scheme~'etc,) and Any l'a:ymeillS'ma~hly,the' 
health boards/l1~dlth agency under 2 above will be $(Mly ill tespecr Of' ~xccss 
expenditure by thei IndividuaL Payments made under I. 2, and 4 above db not C)Onfel' 

any ruimission cf\iability on the part of a health board/health agency. 
, , 

Where a rempoTary clerical/administr~tive offlc.er.or llnyOtller indi"ihMufllPnt!oned 
ab' is ab~ent re~uliing from a serious physical. ilS5ault in the course! i:!f ~is/h.!ir, dury. 
the employing authorities wiH deal sYlnpathetically with eaoh iodi.vidual 'cas~: 

Any queries arisin,Q: from the above should !:Ie referred to the Personnel ;Unil of the 
Department. 

>rendan Phelan 
)cr~()nncl Management &. Developmem 

H.iWkl"" Hc""", Publit'l,'l 
~jqfl ,! II «, ;~.,;j<' .,fit".] t ;\,,11 " 

(")"1'''<'' ';lllr.!I'~Jll .,I!;',III) 

j, jt,,... ,,':l \J f ,II (0,\.1 "/ t! /1).)1 

, \ 
i 



Appendix 3 

.. , ,--, 

4'" January 2002 

/J:;.~ 
tbS\-d (r 

'111/0 9-

Director o[ Human Rc,'our!;e." 

Re: Revised Serlol/.'; Physical A1.WWit Scheme 

A ehara, 

141t".u~b SefV~. 

£mpl<>)'e .... ~'l:1IQ 

(').6.( A06\,l1d" k<l1d' 

~n~.~ 

Ttl. ,11 6:'26')6(' 

Fu:!:', 661 Mn 
em,,!. ,,.,1q@hle.to 

I attach for your information and attention Revi~o:d Serious Physical Assault Scheme. The 
Scheme . i~ a reviSion of tbe 11194 Scheme and will come intO effect on ,he! II< of 
':a.1\lary 100 1. 

":'he Revised Scheme se~s out in de~ail the procedure to he adopted in siruatiOll$ wbere a 
nurse is the subject of a serious physical assault ill. the work place and the app.opriate 
salary to apply. 

Every effort should be made to ensure that aU Hne rnanilSCt$ ate famiiiar with the scheme 
and that it is operated In it consistent and transparent fashion. 

If you have any enquires regatding the Revised Sc!leme, please CO(lta!t the undersigned. 

Yours s:ncuely, 

RELATIONS 

E(,1:mJoon 
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{(iuiddil',C$ on th~' opcl';'!li()1) ol'the ~1.'hr.'1j)c I'm employ;:.:., W~j(l ilrc (lbsenl from work J~;! 
resu!! of a ;1>JrJU\lS phY$i\:al :Is~;nll ineu[c,;,J ill lhl' C<hll$l' of their duty) 

" J'i';e St'riom: Physim! ,JSJrlll/i Sdli'lII(' \,>,11 (.'Qf!lC illlo ~ift'u !!II/" J(//Uf(ff;r 
20(1! 

<tflllllrscs flO!1; P<'fIIIWICilllllld h'lJIlwrorl' lI'Jw tliC ails, 'IIi os !l I "I'ttl: "!({I 
sr'J'ion~ flhl'ilr at a",smdf, III till' h'odp!tlni, 1)/ flU' ((lIlt.>(' f.{ Ih,'il t!tHY. 

raj in 1111' lie/Hal (fi,w:limXt' i~/h,:,'lher rh!!.!. 
(b) "ilJlO;ulI!sl/(:.,;, ,1h'1I1/;j<lIIli, 

(c) h,\' yon;,.' i!!/Illy I!llrih!,wblc .\o!c~r to rlt~' iI(liUl<" 'if 
!m/!ICF duty. 

(!) nIl.' SI;I'iN1S j'hyslcal'\!>:>'llli! Schtmc wiil hi.: jPiL:Jlcd \)1\ Ibol ,..)[ a n:)Xlrt of 1:1C 

;\sS':lu:l. The J'cpOIt "hould be cOillplc[~d by l!lC Wil!';;! mun:}gcr :md l{lnnllded 1;1 

tlv: OccHp:.nional Hr;.I!i:, Dt'pmhW1,1, Atopy orlhv f;:Jlorl shuuld t\lso be 
JonYilrcic.l (0 .h.:: Dir1..'t.tQf Of:-.lufS;llg rmJ p,-,t,,()und dep:l.flmC)\L 

(11) :'\-1txlk';11 Cafe will 1::;;: prllyiiJl.'J llS "COIl as pu~s:blc Ihen::alk:', Counsellj;]!;', 
;1!i-si$I~\ll..:';; will b: pr(wi:!:::d if;:,pPiO;1!'I;)h.'. 

J, ,\ iIUI~C may So: paid s:ual} dUrlug ::m :Ib.<>cl\c,:: rcl,lllttn~~ frum it Sl'fiow> plly~;t',d 
(!~~il'll'. bllh\., Nmr;.e nf hi;::hu J!t\y ns iiAI(lw,{: 

(;I} Pull pay ba~cd un 11....: e;lming~ .. l1m"C ;\,0I1;t! b"c Q:nnc<! irs!!!! ,It work 
til,d \\'orkil'8 Ill..:: hO$pilJttcOn1ll1tmity ;lppmved f'>Slcr. 

(b) ~u<:h rHI! p;)y wllich wmtld indmlc bnsic pay, ;:dj,)\\',1Il~'1:$ ;;nd pr":I!linJ:l 

';:lfnlng;: m:ly be paid I'm a pe,it,d ci'"p 10 six (6) 1llonth:>. 

(I.') 1)~ymC:lt !)1a,j~ unci.:!' (b) above "h:;lI he rducccl hy lite tl'\!()\l!1t of OilY 
hcndjl 1:llde; :iI" Seei:l: WcH':lrt' Cod,--~ Ihe IlUlSc is ..:nlil!cd to ilrising from 
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aIHi.:tK\.' ::;(U: (0 Ill.: Illjdry. The .:mp!ny('c wi!! ;1" ;;$.:\.i~:~~l r"::OF\I\Hllg ,;oeilll 
WelfJit' ellli~:\!meJ1L'L 

(d) Subr}, p;dd 10 J IlUl$C in \h~' drcum..,\>\l1cts ntl!Ii11~'\1 lbo\'\,; will nUl ,linen (I 

Iltlrr.e';t C'lI:tli.'I1lCIll tlud.:r 1110 Sid; Pay SChcml'. 

Dllr1ng !he .six menth period the J\Ocipiem HlI:il :Jnderlake 10 (·omp!y \Yllh 'i.'guim 
medic~ll1s~es~m(HI indndillg hldcp<:!l,kll! medical m,scsstlwnt ~~ l!!:1y he d.::c'n~'i! 
"PPfopri;lIc by :he Occq,alk'ilai 11 .. J.!lh ()cpar!lllCm, The recipienl will be 
e:.;peCl\;il !o eo-ope1'o1l<: fully wilh n::habil\l:}(i,m l1l(:;IY,![CS ihul n::1}' b~ 
r~'c\)I\\lncndcd, 

If il u'JMpir,>, h.;]crc Ihe ..:]\(\ o(th", -'IX momhs special paYlli<:nts rX:r;,ll] as 
(jul!in:!J in P:tr3grap!1 2, \hm b;.\~¢d Oil ~ me,lto.] fcvkw, 110 ]iJli;f \kll1 SF (6) 
w.'::ks: 11110 ;h~' pel Iml oj" ;;b~Il<"\'" lhal 11 n::nlrn \0 WOlF. is m.likely wilhin thi;> ,,;x 
IHOllt!! p<'riod 1.)J" iml'ledintcly tltcrt'<lfH'r, hUI ,here rCnl,\il",~ \J j't';:,wui:lblc 
c.'.;jlcctativtl :lI.1t Iii" nurse will rCllll11 ii) work, ;) FiISl Spr:d.\l liX\CI1Slol1l11ay be 
gr:mk'(l, 

The f)~r..;,~t{w "fN\lf!;in~ ill (on,jut:c{i;;n with IIw Occlipali,>nai 11<:;11;11 l).:p1l: l!\lCm 

muy s¢ck " sp"",!<ll <.";;;l{'lbion [(Ir Pil) JlI~'lli mnlllgcmcnls as oullij\tx; in parll~lr:,ph ! 
lItxwc. This ~':;Icnskm will nill exceed :I period or 11Ir!.."; (]) month" 

4. ;illo;'.Q,I,.d)::ni·t'i,al~~~~J!lli:.'j.~.9.lU!C~H~KI.)'J)' 

~()(",Wh--:~lI\tilig lwim J ab!.wc, iltt lrOl.mpircs :Iller mei.Ecot: ~'\:idellCC l!\II~(ct :1\:\11 
six {(Jj \n'''''';:i 11:10 the tlc't ~pt(iill ex!c!l~ion Ihjt U !'CIUrJI to work is unlikely 
dllring \h:~ (l)fCv 1l)0nl\ period ()r ilnnw,Jiatdy lhei('al\,~r, btll Ih<!1'c s!illltJtl<lI\l$ II 
!<.')Mm:lbh; ':;;pC:dalion llia: lhe l1lt!SC wi]; rel'YO to work. :l !"urlhcr fill;!1 (;:0;1:':(1$10'1 
in;!)' b.:: gt:,ulled. Tht ~ped<ll cxtci\1.ion \\ ill j1H)\'i,!-;; ;01" IHymen\ td'!8.!!L£JHtJ 
onl)', Til.: $Ccultd ";\!<::J)~i()Jl \\ Ii: 11m i.'~c(:ed " period ():' t!m:e I"Ih)nlhs, 

t\~ 1\1" I\\'0 "p('cial eXI('n:'li()llS wiJj ollly be g.r;t1i\cd ill 1I1SI11IICCS wh::<·:\ relu~n 10 
WO(!; i~ ht~hly plObahk it i.\ thc:<:!br..: ullti<:ip;!!cd I1ml limited llpplkali0:l of 
j\rlidc If}') will ,1nly he imrkmc!l\V,\ ill t'.\c('plion:ll c-jr';UIt!Sl:l\ICes ,11)<1 f(';i':l 

lim!I,'.! ItCl kJ as 1j;;.J Hu::nl ant! OccnpJ.llOHJI fka:lh Dcp~rlllI.;:m may t',m"i<fcr 
n:a~o-nabJ;;-, Any d<!l:j:.iot) :0 UP;)!)' Ani<.:k WI} (or a Ii'llild pCI'i(),l wll! be 
JCPCI1U;:'l)l <Hl Ihe employe;; ;!,!.;I\,.'I;;lng :1) l1ndergo regl.llur mc;\icli >lS5eS.!l)t:lit ;Ii. 

m;:.y h:: (k.,;mc~l cppropriat-c. TlI" decision 1<) inl'okc Altie;c 109 wi;: 1>0 :,:r:i.\lkd 
am! p.\id ill ;,,·conl:mrc \\'uh para.\;!n\jrl! (, of the ;:thc:nc. 
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Whore the stall' membcr hers no! W;(lI. ~'rcJ ~)r i~ '-'cnilled pt'f'I1;!I)cJ)(!Y 
ill\.:Jp,1Cita!ct! bLlh'u 011 11l-i.'!.Ectll r,;vwwli 1I11"! Orctlj}IHioltal Hcallh DepanmC111 m 
\:011;1111;:;11011 \IIH!! (he DireC1(lf DfKr.rslng, wi!: I'('"fer (l1e liKi(I;;1 \0 the PetS()I\1\(.'] 
Dcpartm<::lll wlicrl.' Jrranfl,¢nlcn!s \\iI! be ma,!'; \0 invok,,' Anirk WI) Orille Loca) 
GO\,~f1)IHCl1l S~h.:m;; i"¢" Injury Grant S.:hcn:-c; 5((' t)flXlSk ~;\lilry, 

(I) Th.,J JID1:ry Gran! Sdu::1l\l! \\'il: 1::11 C\';A:Ct.! 5,'(Jlh~ or fClI1(lIkralion (H1eh!!'ivc of \11\; 
ll1on~'Y ndllc of i..'lnob.m:cllls) lii'lh;; posiliotl hl whkh hei~llc t;;cr\vcd the illjlll"Y. 
The S/6!ils ;tllowmtcc \\ ::; be reduced to :akc ;lCtOUll~ of· 

(11) tiny t'lhcr lll!o\\'m,c<: p;\y~;hk by (he hc,lith board (c.go \V!NI\: the !l1ll"~C. 
SdliiCqUC>Il;ly GC:lSC5 10 1101d ollicc 0(1 pcnn>lllcnt ill~ht'ij!!h srO\l~lds}o 

(h) ,IllY lump ihm ('t grhlulty $\) pay<l.bk (im:;thJing ,\ r.:lil":ln¢n! lump :i~l'llt :H1d 

((oj flU)' bCl1(;fil 1i;):;,dJ]" tHidcr liIo.'. Socirtl Wclfjr" Cod..: (ioduding workmen',; 
(.'<11npL"l1,ati()11, iuj.lf), hi.:lldll, .. 1i'l.Jbk'lm'111 b,:'wfil, widll'\"S PCI1Sioll). 

(d I Tht' Injury :\1l0W:IlKC shn.titl be fv .... i:;eJ In IHkc aC,('lUf11 ()riru:rcasc.~ in 11w 
rCI)H.['Cf-lli"ll Qtthc pcrSOIlS I',),,{!f;::m:ll(,) PI)SI Hm\. i[;11Ipii":4hlc, ;iny 'Ckl':UI\ 
;;:ol.:ial welfare henenls mo pWcliull$ payl1bJ,: !Q ur i:l rcspcCl of hincher. 

(e) Tht illjJ.ll .... gr,1II1 Illa), be {t.r a !imil..::d perlnd.:ls Ill~ f)o:m! may cOlls:dtr 
i" .. ';\$on;lbk, !)I ,lddilloU (11 ... iajnt) grill'lt ~ho(lld ;lIM) h" nwised i(, light of [my 
dlllngc:n Ihe pc-rSMs dcgrc~ of illljlllirme-r.L AllY ild0ili\1!)~1 sun;:; dtu! 10 Ihe­
person (""S.ll rClln:mcm llUlip ~\lm <.Illd j"X:lls:on, it'thc )x:rSo;i I<::!ircl! or 
rc!:'igns ;l[u;r th.; date Ih.: :njm'}' illlow:mC\.' ('omm;"rKcs}: wlH:'l'c \~,c eondi::oll$ 
SCI. OGI in Arrick lnl) of Ill:: ["oe;!1 CmcmllWll( (Supcr:innu;lli,)o ) 
{(:om;<.llirlmit)I[) Sdl~"I';'" 1993 a:", llU longcr m,,!. the .. !!tAY;"KC SllOUld (;¢:lS,' 

\Q be pcid. 

7" If Will Jill s~vcn (.I) YClifS ;,0"el' the dute llf the Injury ~:hc dk~ as ~\ dill;;:t !.:~ult Qf 
dIe- i'1J;Il)< the- h:;lhh !)Q;11\!m:1Y gralll 10 hi}:!b:r wh,hm'lwij,)\l'\'r 01' :;"thcr,'n,othc;· 
ifwho!iy lkpcndelH Oll his/her .. ! we !;m~ or d:::l!h and 10 01 ill r~~peci of1;b-il\:::r 
t.'hih..lrcn, or ;J1~r ofth<:1H such alh;,w';l:cc- in mOil!!)' ror 'iii; N for:, limited ptriiid 
>IS II::.' he:ll!h board :nny cOllsidcr r":asQmlhk 

Expcns"" hClIltcd in :;csp;c! nfhnsp;tal /l1lcdi.,J,,~ ..::haq;cs ",)1\ h0 re"::(]l1jlcd;J~ 
(ol:ow,,; 
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(ai A r"~'\I/l(: of z"p~l1l!i!UI~ incurred i;! rt:SJwcl of lrc:JllHcnl prO\';ucd by lb..' 
lI'ish p\!b:ic lJ .. ':.\l!h Service 

;";(\I"$C, will ;;c ,)bligcd In cl\lim t\r\tkr 111..:di~:)1 "lIl>;ur;lIlcc ~zhcll)c~ w\i\.'I·~ 
:Ippro;~fialc (c.g, \' .11.1, Ikf\mtl ~lfDfUg Sthcmc~. elc) :md ally paynwliN JH:!,k by 
(lit: 11c:;J(h B,)tl1"ds ill rc"pztt orh(l~pjtDI e'Xfc1m,s will 1.1..- so:dy in respect nf 
exee!iS ~xp..:ndi1\u;: hy (he 11\IU1;". Paymel1ts 'l"lade undcr (hi~ ~hCIl)(; ,to I\nl ('lllll>;: 
,IllY ,\dmb';;io!l ofiiahility n11 11;:: part (,r II :tl>ulll1 Bc"r,1. 

111 cx\;,¢.ptlcl\;.rl clf(:ummmces ;\11 ¢mpiIJ),t:c I:la), b<..: l\;~i.lI\dd in re~pn;( of 
c;"pc'ldilIlX 1I1CllfN;J for prival') \re;:lmCII(. 

EJ,)ploycrs \,<11 k.;cp in r'cHnl;;r .;:{)nLKI Wilh employc('s wI),) Jrc bend'id;}rlCs cr 
I~K' Scheme ;mJ w:11 cQuimuc \0 Qf(cr :1>b!5!:mcc' and :H.kic;; ull dli5 SthcJH<; or >illY 
!~!llrl(lytll WdlM¢ lIlaH,'L ' 

All employee mily reSt'I'\,<; 11K' righllD at-'peal:; deciSion ill relation h"i digihiHty 
\\\hkr Ilk Scri~\US Physic,!1 A5~a'.Il! SelWlnC. It is propo~(\.l ,hal (l I\\"O pu ~(ln 
indep'(:lldcJl! DJjuctkMio!) 1'1'0<:<:" ( (lIiC Hade nnkm ,llld one fIla:l<!gCll1elli 
no;nill'.:cj wi!: tH: Ils\ilbV$l!c;! [Qr :hi~ PlIr,)lJXI.'. 
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Appendix 4 
Officers Sick Pay Scheme 

The sick pay scheme which applies to "officer grades" in the HSE is based on the provisions 
set out in Department or Health Cjrcular No.101n 

Salary during sick leave may be paid to officers in accordance with the following 
provisions: 
a) Except in the case mentioned in sub-paragraph (d) no salary shali be paid to an officer 

when the sick leave granted to such an officer during any continuous period of four 
years exceeds in the aggregate 365 days. 

b) Subject to limitation mentioned in sub-paragraph (a), salary may be paid to an officer 
at the full rate in respect of any days sick leave unless, by reason of such payment the 
period of sick leave during wh'ch such officer has been paid full salary would exceed 
183 days during the twelve months ending on such day. 

c) Subject to the limitation mentioned in sub-paragraph (a) salary may be paid at half the 
full rate after salary has ceased by reason of the provision in sub-paragraph (b) to be 
paid at the full rate. 

d) If before the payment of salary ceases by reason of the provision in sub-paragraph (a) 
the Minister so consents, salary may be paid to a pensionable officer with not less 
than five years service not withstanding the said sub-paragraph (al at either half the 
full rate or at a rate estimated to be the rate of pension to which such officer would 
be entitled on retirement, whichever of such rates shall be the lesser. 

e) For the purposes of these provisions} every day occurring within a contlnuous period 
of sick leave shall be reckoned as pa rt of such period', 

The sick pay provisions under Circular 10/71 may be extended In the following 
circumstances: 

TB 
Where an olficer is sufferinglrom tuberculosis (TB) and is undergoing treatment, sick leave 
may be extended to allow the payment of salary at three quarters the full rate to the officer 
for the second six months of his / her illness and at half the full rate during the third six 
months of illness. 

Nurses who are absent due to MRSA 
Nurses who are required to remain absent from work due to M RSA (based on infection 
control advice) may be granted sick pay as follows: 

• Full pay for the first six months of absence 
• Three quarters of full pay for the second six months 
• Half of full pay for the third six months 

d HSE-EA letter dgted 30th November 2006 
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