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3.1

3.2

Purpose

The purpose of these Guddelines is to set out the provisions pertaining to the long-
term absence benefit schemes that apply in the HSE. These schemes are the injury
grant scheme, the serious physical assauit scheme and pension rate of pay.

These Guidelines also set out the procedures that should be adhered to when
managing the implementation of schemeas. The purpase of these procedures isto
ensure consistent management of the long term absence benefit schemes, together
with providing clarity on the roles and responsibilities of all parties.

These Guidelines should be read in conjunction with the H5E’s Managing Attendance
folicy and Procedure, the Rehabilitation of Emiployvees Back to Work after lliness or
Injury Policy and any other relevant HR policies and procedures,

The granting of pay under the various long term absence benefit schemes is subject to
full compliance with the provisions and conditions of the procaduras as set out in
these Guidelings. Failure to comply with any of these provisions may result in pay
Being withheld,

Scope of the guidelines

The Guidelines apply to all HSE employees and o 3l grades of staff unless otherwise
stated.

Definitionsfabbreviations

Ijury Grant Scheme: is an allowance that is paid to employaes injured in the
discharge of thelr duttes, without their own default and by some injury attributable
solely to the nature of their duties. It is provided for by Articles 49 and 109 of the
Local Government (Superannuation) {Consslidation) Scheme 1998 and Section 12.1 of
Health Service Executive Employee Superannuation Scherme 2010 {51362 of 2010}
The allowance payable cannct exceed five-sixths of the remuneration {inclusive of
emoluments) of the position in which the employee received the injury. Further
details of this scheme are set out in Appendix 1.

Serious Physical Assault Schame: All employess who are absent from work as a resuit
of a serious physical assault by a patient/client incurred in the course of thelr duties
are covered by the Serious Physical Assault Scheme. Payment is conditional on the
assault occurring in the actual discharge of the employee’s duties, without his / her
own defayit and by some injury attributable solely to the nature of hisfher duty.

MHEE Long Term Absonce Benefit Schemes Guidelines
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3.3

4.1

The scheme provides for full pay lincluding allowances and premium earnings) for a

pericd of up to

- & months for officer grades;

- 3 months for support staff grades;

- Special extensions to the scheme for nurses {3 months at basic pay plus
allowanees and premium pay and 3 months at basic pay only).

Payment under the Serious Physical Assault Scheme does not affegt an employes’s
entitlernent under the sick pay scheme. Further detgils of the Serious Physical Assault
Schemes are set out in Appendices 2 and 3.

In order to be eligible for the scheme the employee must be seriocusly physically
assaulted in the workplace in the course of his/her duty. A serious physical assauft is
defined as;

“The Intentional or reckless application of farce against the person by another
without tpwful justification, or cousing another to belfeve on reasonable
grounds that s/he is likely immediately to be subjected to such force without
fawfud justification, resulting in physical injury.”

Pension rate of pay: pension rate of pay is an extension of the officers sick pay
scheme, set out in Department of Health and Children clrcular 18/1971, which
provides for payment at the pension rate of pay where an officer has exhausted
hisfher sick pay entitlement but is still unfit to return fo work. Pension rate of pay
eguates to the rate of pension the officer would have received in the event of
retirement oni the grounds of permanent infirmity at the date of application, In order
1o qualify for this scheme applicants must be an officer grade, have accrued
reckonable service in accordance with current pension scheme rules (5 yvears
reckonable service), have exhausted his/her paid sick leave entitlement and there
must be a reasonable expectation of the employee’s return. Further details of this
scheme are set cutin Appendix 4.

Roles and responsibilities
Respansibilities of Employeses

To minimise absences arising from accidents, assaults or ill-health by complying with
Health and Safety requirements and taking reasonable care of their own safety and
that of others;

To comply with referrals for medical assessment to the Ocgupational Health
Depariment and Jor to a medical practitionar{s) nominated by the HSE;

To co-operate fully with reasonable rehabilitative measures 1o facilitate a return to
work as quickly as possible;

HEE Long Term Absance Benefit Schornes Guidelings
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4.2

To notify the |ine manager / appropriate manager of any relevant changas in medical
circumstances i.e, If the emplovee will not be it to return to work;

To include in any action for damages, arising from an acddent involving a third party,
aclaim in respect of the gross amount incurred by the HSE in the payment of sick pay;

To comply with the reguirements set out by the Department of $acial Protection in
relation to claiming |liness Benefit / injury Benefit;

Te claim expenses incurred in respect of hospital / medical charges under medical
Insurances schemes In the first Instance, where appropriate;

To famifiarise themselves with and comply with the provisions of the Long Term
Absence Benefit Schemes (the injury Grant Scheme, the Sericus Physical Assault
Scheme and the Pension Rate of Pay Scheme}.

Line manager/appropriate manager

To ensure approprigte management of employees availing of benefits under the
schemes, including ensuring continuing eligibility and appropriate decision-making
regarding continuation

To manage Health and Safety in the workplace by ensuring that all hazards are
identified as part of the Risk Assessment process and that controls are implemented
ta remove or minimize rigk;

To maintain accurate records of attendance and monitor the sick leave of employees;

To refer employees who are applying for one of the Long Term Absence Benefit
Schemes to the Occupational Health Department for a medical assessment in
accordance with the Managing Attendance Policy and Procedure;

To review applications for payment under the Long Term Absence Benefit Schemes’,
azsess against oriteris and to forward, with relevant reports, 1o the appropriate Senior
Manager for recommendation;

In the event of an occupational injury or sericus physical assault to investigate the

incident and the complete the Incident Report Form,

To maintain regular contact with employees during extended periods of absence and
to advise them of Staff Support/Emplovee Assistance Programmes;

" HR 108 Serious Physical Assault Scheme Application form; HR 112 Injury Grant Application

forin and HR 114 Pension Rate of Pay Application form
HEE Lang Term Absence Benef® Schemes Guidelines
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4.5

To seek support and advice from the local Human Resource Department in relation to
the management of employees who are absent and availing of the Long Term Absence
Benefit Schemas;

To take all reasonable steps to accommodate a phased return to work in line with any
recommendations from occupational health and refevant policies and procedures;

To mzke reasonable adjustments to empioyment arrangements or accommodation
for employees with a disability;

To hold regular reviews in conjunction with Occupational Health, the HR Department
and other relevant stakeholders regarding the employee's fitness to return to work
and eligihility ynder the tsrms of the particular scheme, including Oc¢cupational Health
referrals in orderto assess the fitnass of staff,

Senior manager (at Hospital Manager/General Manager level}

To assess applications for payment under the various Long Term Absence Benefit
Schemes basad on the information submitted, seek additional information i required
ardd to make a recommendation to the Assistant Nationa! Director of HR regarding
approval.

Assistant Mational Director of HR

To act as final decision makerin the granting of payments to employees under the
various Long Term Absence Benefit Schemes.

Human Resources /Employee Relations

To provide advice and support to line managers in the monitoring and management of
illnass absance so as to ensure cansistent implementation of the Lang Term Absence
Benefit Schemes;

To maintain a record of employees availing of the various Long Term Absence Benefit
Schemes to ensure monitoring and review of each case in a timely manner;

To liase with the Occupational Health Department and line managers/appropriate
managers and advise on the implementation of recommendations arising from
occupational health referrals as required;

To liase with payroll and superannuation regarding verification of payment where
teave under one of the Long Term Absence Benefit schemes is approved;

Ta convey decisions in redation to applications under the varfous Long Term Absence
Benefit Schemes to employees;

HSE Long Term Absence Benefit Schermes Guidelings
Document refarenca no, CERS 204 1/3, Revision ne 1.0 Approvat Date 20 November 2012
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4.6

To collaborate with Health and Safety, Gccupational Health, Employee Assistance and
Health Promotion Departments to develop inftiatives to promote a safe and healthy
working envirgnment;

To provide information and guidance on all Long Term Absence Benefit Schemes:

To ensure employees are made aware of the Schemes and are given appropriate
information on them and on their potential entitiernents under the Department of
Secial Protection benefit schemes,

Role of the Occupationai Health Department

To provide an independent adviscry service on any health-related matter which is
affecting the employee’s ability to undertake work or the impact of work on the
employee’s health, taking into account the iliness or injury prompting the referral
and medical opinion where available;

In the case of the General Injury Grant Scheme to provide an assessment of the
employee’s degree of impairmentie the degree {expressed in percentage terms} to
which the person’s capazity to contribute to his/her own support is impaired in
accordance with Department of the Environment and Local Government Clrcular
5.7/2001.

To liase with the empioyes, their medical adviser and line manager / appropriate
manager {with appropriate consent! when further information is required.

To advise managers on emplioyee’s fitness to undertake his/her full range of
contracted duties and to make recommendations on measures to assist the
employee to return to work following iliness absence as quickly and safely as
passible;

To advise managers on the employee’s fithess to undertake modified or alternative
duties, specifying imitations and recommending suitable and appropriate duties
{within the terms of the employment contract) that may be undertaken;

To conduct regular follow up assessments in accordance with the terms of the
particular scheme to assess if or when the emplovee may be fit to return to work;

To report t¢ managers whare an employee is not likely to return to work due to
permanent incapadity;

To inform employees of the avaitability of the Schemes.

HSE Long Term Absance Benelit Schemes Guideines
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4.7

4.8

5.1

Role of Suparannuation

To caicuizte the applicable pension rate of pay based on an employee’s service where
an application has been approved,

To caleulsie the injury allowance to which an employee is entitled taking account of
any necessary deductions where Article 109 of the Local Government {Consclidated)
{Superannuation) Scheme 1998 is invoked.

To furnish estimates of pension / lump sum benefits prior to retirement;

To process applications for retirement on grounds of permanent infirmity;

Rola of Payroll

To implement instruction from line manager/appropriate manager or HR/Employee
Relations regarding payments under the relevant schemes,

Procedures

Procedure for managing implementation of tha Injury Grant Scheme

The injury grant is an aliowance paid to employees who are injured during the gourse
of their work. It is provided for by Articles 49 and 109 of the Local Government
{Superannuation] (Consolidation} Scheme 1998 and 5.12.1 of the HSE Employee
Superannuation Scheme 2010, In order to qualify for the allowance an employee
must be injured—

(a) inthe actual discharge of his or her duty, and
{h  without his or her own default, and
{c) by some injury attributable solely to the nature of his or her duty,

The gross amount of the allowance cannot exceed five-sixths of the remuneration
{inclusive of emoluments) of the position in which the employee received the injury
and is subject to certain deductions such as any sccial weifare benefits or pension
payable. The allowance is calculated by multiplying the net sum after deductions by
the person’s degree of impairment.

The injury grant is a payment for which application must be made and can he paid for
life or for & limited period as the employer may consider reasonable {each case must
be considered on #s merits).

The procedure for applying for the injury grant is as follows:

When an incident occurs in the workplace where an employee is injured the fine
manager / appropriate manager must ensure that the employee receives the

HSE Long Term Absence Benefit Schemes Guidelines
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necessary first aid/medical attention immaediately, Empioyees should slso be advised
of Staff Support/Employee Assistance Srogrammes and counselling / critical incident
stress debriefing services.

. The line manager/appropriate manager must ensure that any incidents, accidents or
near misses that areur in the workplace are investigated, in line with the relevant
health and safety palicy or procedura and ensure any corrective action is urdertaken
where appropriate.

. The line manager/appropriale manager must complete incident report form as soon
#s possible after the incident and forward g copy to the Risk Management
Department and the HR Department, If the incident involves more than three days
absence the Health and Safety Authority IR1 form must be completed by the line
manager/appropriate manager and returned to the Health and Safety Authority ina
timely manner.

. The line manager/appropriate manager should refer the empioyes to Occupational
Health as soon as possible after the incident to assess the employee’s degree of
impairment as a resuit of the incident and to make recommendations on when the
employee will be fit to return to duty in accordance with the Department of
Environment and Local Government Circular 5.7/2001. A copy of the incident report
form shouid be supplied to Occupational Health in advance of the initial assessment.”

. The injury allowance as provided by Article 43/105 or s, 12,1 is payable with effect
from the date the injury occurred. The employes may invoke Article 49/109 or 12,1
by completing HR Form 112 and submitting this form to his/her line manager/
apprapriate manager for recommendation,

The line manager/appropriate manager must review the application to assess whether
the employee meets the conditions of the scheme. if deemed eligible the line
manager/appropriate manager must complete the form and submit it to the relevant
Senior Manager / General Manager along with copies of the Incident Report Form,
Occupation Health and other relevant reports, witness statements ete.

. The Sentor Manager/Haspital Manager will make a recommeandation on the paymant
of the injury zrant and submit it to the Asgistant National Director of HR for a final
decision o approval and sign off,

. The Assistant Mational Director of HR can sanction payment of the injury grant for an
inittal limited time period or for life following the consideration of the merits of each
ease, The continuation of this pay beyond the initial limited period will be subjectto
further application and regular review,

- if the application is refused the line manager/appropriate manager must then convey
this decision to the applicant alorg with the reasons for the refusal, i the emplovee is
dissatisfied with this decision then he/she should be advised that he/she can appeal it

* Note the degree of impairment is noi applicable 1o sinployees approved under the Serious Physical
Assault scheme when applying Article 109 {injury grant}.

HSE Long Term Absance Benefit Schemes Guidelings
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5.2,

through the grievante procedure, As the Assistant National Director of MR is the finai
decdision maker the apprapriate level to hear an appeal under the grievance procedure
would be RDO/National Director?

If the application is approved the regional HR department/employee relations
department must convey this decision to the employee and the line manager /
appropriate manager. This letter will also set the terms of the Scheme and the
payment provisions, The employee should be advised in thic correspondence that the
time spent in receipt of injury grant is not reckonable service.

The HR/Employee Relations Department should reguest superannustion to calculate
the net amount of the injury grant to which the emplovee is eligible.  This amount will
then be muitiplied by the degree of impairment, as assessed by the Occupational
Health Department, to calcutate the injury grant entitlement. The HR/Employee
Relations Department must then notify the employee of this amount.

The HR/Employee Relations Department shouid notify the focal payroli/personnel
admirdstration section to make the appropriate arrangementis to have the employee
paid.

The line manager/appropriate manager should continue to monitor the sick leave of
the employee on a meonthly basis during the period while they are inreceipt of injury
grant in conjunctian with the HR/Emplaoyee Relations Department. Line manager/
appropriate managers should continue {o make every effort to facilitate a return to
work as quickly and safely and employees will be reguired to underge reguiar
assessments with the Oceupational Health Department as part of the schame.

if the employee no longer meets the criteria of the schame then the employee wilt be
informed by HR in advance and the sllowance should cease to be paid. The employee
will be managed in accordance with the Managing Attendance Policy and Procedure
and Rehabilitation of employees back to work after illness or injury policy,

If the employee disagrees with the medical advice they may provide further medical
evidence to support their position. Such evidence will be provided at their own
gxpense and within strict timeframes.

Procedures for managing implementation of the Serisus Physical Assault Scheme

The Serious Physical Assault Scheme applies to employees who are seriously assaulted
in the course of their duties. The scheme provides for a refund of hospital expenses
and payment of full pay {including allowances and premium earnings) for a period of
upto

- & months for officar grades;

- 3 months for support staff grades.

* Note there is a speeific appeals process fov murses under the Revised Serious Physical Assault Scheme
{see page 12)

HSE Long Temn Absence Benelit Sehemes Guidenes
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in 2001 a Revised Serious Physical Assaull Scheme was issued for nurses that provides
for two special extensions of sick pay in addition to the other tarms of the scheme
{Appendix 3). Salary paid to an employee in these circumsiances will ot affect the
employee’s entitlement under the sick pay schame,

The procedurs for applying for the Serious Physical Assault Scheme is as follows:

. When an incident occurs in the workplace where an employee is seriously physically
assaulted the safety of staff and service users is paramount. The line manager/
appropriate manager muyst ensure that the incident is deait with in line with the
relevant assault at work policy or protocel. This will include ensuring that the
employee recefves the necessary first aid/medical attention immediately, is advised of
Staff Support/Employee Assistance Programmes and counselling and that critical
incident stress debriefing services will be provided. |t will also include dealing with
the perpetrator of the assault in the appropriate manner,

] The ling manager/appropriate manager must ensure that any Incidents that occur in
the workplace are investigated, in line with the relevant health and safety
policy/procedure, and ensure any corrective action is undertaken where appropriate.

. The line manager/appropriate manager must complete incident report form as soon
3s possible after the Incident and forward & copy to the Risk Management
Department and the HR Department. If the incident involves more than three days
the Meaith and Safety Authority IR1 form must be completed and submitied to the
Health and Safety authority in a timely manner.

* The line manager/appropriate manager should refer the employee to Qecupational
Hezlth as soon as possible after the incident to assess the employee’s injuriesas a
result of the incident and the employee's capabllity 1o resums work, A copy of the
incident report form should be supplied to Ocoupational Health in advance of the
initial assessment.

] in order to access the scheme HR Form 108 must be completed by the employee and
his/her line manager/appropriate manager and submitted in a timely manner. in
some instances, due to the nature of the assaulf the employes maynot beina
position to assist with the appiication. In such cases, the completion of the form will
ke undertaken by the lire manager/zppropriate manager to minimise delays,

. The line manager/zppropriate manager must review the application 1o assess whether
the employee meeats the criteria of the scheme. (f deemed eligible the line manager/
appropriate manager must complete the form and submit # to the relevant Senior
Manager/General Manager along with copies of the Incident Report Form, Qccupation
Health and other relevant reports, witness statements etc for a recommendation,

. The Senior Manager/General Manager will make a recommendation on the
applicability of the Scheme and submit it to the Assistant Director of HR for final
decision. The Assistant National Director of HR can sanction payment of the Sericus
Physical Assauit Schems for 3 period of up to & months in the case of an officer grade
and 3 months in the case of a support staff grade,

HSE Long Term Absence Benefit Schemes Guidelines
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. f the application is refused the HR/Employee Relations Department must then convey
this decision to the applicant along with the reasons for the refusal. If the empioyee is
dissatisfied with this decision then he/she should be advised that he/she can appeal it
through the grievance procedure, As the Assistant National Director of HR is the final
decision maker the appropriate level to hear an appeal under the grievance procedurs
would be RDO/Nationa! Director.

. if the application is approved the HR/Employee Relations Department must convey
this decision to the employee. Thisletter will also set the terms of the Scheme and
the payment provisions.

. The HR/Employee Relations Department must make the necessary arrangements for
the payment of Sericus Physical Assault Scheme by notifying the logal payrall/
persennel administraiion section to make the apprepriate arrangements to have the
employse paid,  Payment during the initial 6 month period includes basic pay,
allowances and premium pay that the employee would have earned if still at work less
any sacial welfare benefits payable,

. During the three month/six month period the fine manager/aporopriate manager
should continue to menitor the sick leave of the employee on a monthiy basis in
conjunction with the HR/Employvee Relations Department. The employee must
comply with regular medical assessments to determine their capability toreturn to
work and to identify appropriate measures to facilitate their return.

* in cases where the Occupational Health Physician reports that the employee is
unlikely to be fit to return to work for the foreseeable future or is permanently
incapacitated than the Injury grant scherne [Article 48/10591 should be invoked
following the procedure outlined in section 5.1 above. The injlry grant can be
granted for a imited period or for life, as the empioyer deems reasonable, subject 1o
regutar review, Payment of the injury grart is subject to the sanction of the Assistant
Natlenai Director of Human Resources. The degree of impairment Is not applicable to
the Serigus Physical assault scheme when applying Article 109,

* Note there Js & speeific anpeals process for purses under the Revised Serious Physical Assault Scheme
(see page 12}

HSE Long Term Absence Senelit Schemes Guidelines
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Haspital Expengses

L

Expenses incurred in respect of hospital/medical charges will be recouped as follows:

al Arefund of expenditure incurred in respeact of treatment provided by the Irish
Public Health Service,

ol General Practitioner, Casualty and Consultant visits.

¢ Prescription charges,

Employees must clalm under medical insurance where appropriate (e.g. VHI, Drug

Refund Schemes ete) in the first instance. Payment will be made solely in respect of

any excess expenditure by the emplovee, Payments under this scheme do not confer

any admission of Hability on the part of the employer.

In exceptional droumstances an employee may be refunded in respect of expenditure

for private treatment {for example, where there are long walting times for treatment

or where treatment is not available in the public health service),

HSE Long Term Absence Banefit Schemes Guidelines
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53 Procedures for management of the Pension Rate of Pay

The sick pay regulations for officer grades provide for pension rate of pay where the
sick pay limits of 365 days in & continuous period of 4 years have been axceeded, in
accordance with Departmeant of Health Circuiar 10/71. Pension rate of pay equates to
the rate of pension the officer would have received in the event of retirement on the
grounds of permanent infirmity at the date of application. Payment of pension rate of
pay is discretionary. In order to be efigible:

. the officer must have accrued reckonable service in accordance with the
current pension scherne rufes {currently 8 full years reckonable service);

. have reachad the limits of their paid sick leave entitlement;

. there muyst be a reasonable expectation, based on medical evidence, that the
employee will return to duty, Thers will be a reasonable expectation of return
uniess medical evidence confirms otherwise,

This scheme only applies to officer grades.
The procedure for applying for pension rate of pay is as follows:

* Where an employee is approaching the end of their paid sick leave entitlement and
meets the eligibility criteria for the pension rate of pay scheme the HR/Employes
Relations Department wili notify him/her about the pension rate of pay and the
application procedure.

* The emplovee must complete HR Form 114 and submitting this form te his/her line
manager appropriate manager for recommendation,

* The line manager/appropriate manager must review the application to assess whether
the employee is eligible 1o access the scheme, ¥ deemed eligible the employee must
also complete a medical assessment by the Qccupational Health Department to
indicate the likelihood of his/her return to work as part of the application process.

» The line manager/appropriate manager will forward the application containing his/her
recornmendation and the Occupational Health report to the General Manager/
Hospital Manager for his/her recommendation.

* The application should then be submitted to the Assistant National Director of HR for
a final decision on approval and sign off. The pension rate of pay will initially be
granted for a defined period {usually 3 months) depending on the circumstances of
the case and wilt be subject to reguiar review. Further extensions of the pension rate
of pay may be granted subject to further application.

» if the application is refused the regionat HR/Employes Relations Department must
then convey this decision to the applicant and the line manager/appropriate manager
along with the reasons for the refusal. If the employee is dissatistied with this
decision then he/she should be advised that he/she can appeal it through the
grievance procedure. As the Assistant Natienal Director of HR is the final decision

HBE Long Term Absence Benefit Schemes Guidalines
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5.4

maker the appropriate level to hear an appeal under the grievance procedure would
be RDO/National Director.

If the application is approved the regional HR/Employee Relations Department must
convey this decision to the emplovee and the line manager/appropriate manager.
The HR/Emplovee Relations Department should also request pansions management
to calculate the applicable rate of pension rate of pay and notify the employee of this
amount.

Once the payment amount is established the HR Department should contact the local
payroli/personnel administration section make the appropriate arrangements to have
the employee paid.

The line manager/appropriate manager should continue to monitor the sick leave of
the employee on a monthiy basis during the periad on pension rate of payin
conjunction with the HR/Employee Relations Departmant. All efforts should continue
to facilitate a return to work as quickly and safely as possible and emplovees will be
required to undergo regular assessments with the Occupationat Health Department as
a condition of the scheme.

Where the employee remains unfit for duty, on medical advice, at the end of the
approved period of pension rate of pay the amplovee may apply to have the period
extended. HR will notify the employee before the end of the sancticred pericd.

Where medical advice indicates that there i5 little or no prospect of return to work,
the employer will manage the employes in accordance with the Managing Attendance
Policy and Procedure.

Other Long Term Absence Benefit Schemes

IB and extension of sick leave scheme

Denartment of Health Circular 10771 provides that where a permanent officer is
suffering from tuberculosis and is undergoing treatment, the HSE/Hospital may,
extend the sick pay scheme to allow the payment of salary at three quarters the full
rate to the officer for the second six months of his/her llingss and at half the full rate
during the third six months of his/her diness. (Appendix 4.}

MRSA and extension of sick leave scheme

Nurses who are required to remain absent from work due to MRSA {based on
infection contro) advice! may be granted sick pay a5 follows - full pay for the first six
months of absence, three quarters of full pay for the second six months and half of full
pay for the third six months, (Appendix 4.)

HEE Long Term Absence Banefit Schemes Guideines
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Blood Borne Diseases

HM5E HR Circular 19/2008 in relation to Blood Borne Diseases makes special provisions

in refation to employees who are diagnosed with Hepatitis 8, Hepatitis C or BIV

acquired in the workplace. it provides that following initial screening and diagnosis of

Hap B, Hep C or HIV, and medical evidence being produced that this staff member

needs to curtail clinical practice and is consequently unable 1o work, the following pay

arrangements would apply for sych staff.

a) Full payment, inclusive of payments accruing for premiums and alfowances for s
period of six months,

b) Salary paid in this circumstance will not affect an individual's normal
entitlerment under the sick pay schems,

¢) During this six month pericd the staff member must comply with the co-
operatian procedures

First Special Extension

if it transpires before the end of the six moenth period outlined above, that the staff
member s uniikely to be able to return 1o work at the end of this six month period or
immediately thereafter, but there remains a reasonable expectation that the
individual may return to work, 2 first special extension of pay under this scheme may
be granted. The arrangements to apply during this period wilk be the same as those
autlined above and will be approved by the Assistant National Director of Human
Resources of their equivalent in non HSE settings following recommendation from the
Cccupational Health Department and will not exceed a period of three months.

Second Special Extension of Pay

Notwithstanding the above, if it transpires, after medical evidence that a return te
work is unlikely during this three month period or immediately thereafter, but there
still remains a reasenable expectation that the individuat will return to work, & further
final extension may be granted. This special extension will provide for payment of
basic pay only and this second extension will not exceed a period of three months,

Application of article 109 for a period

in exceptional circumstances, at the expiry of the speclal pay arrangements outlined,
article 109 may be invoked for such period as the employer and occupational heaith
department may consider reasonable. Any decision to apply Article 109 for such
period will be dependent on the employee agreeing to underzo regular medicsl
assessment a5 may be deemed appropriate,

6. Terminal ilness

inthe case of terminal iliness it may be necessary to disregard some or all of these
guidelines in order to facilifate timely action.

HEE Long Term Absance Henelit Sthemes Guidelines
Documernt reference no, CERS 201143, Ravision no 1.0 Approval Date 20 November 2012
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Appendix 1

et £ omb A AGAE .

T M AT OF L VRO
WO \aL SOMAKRLNT

WAROROSCIRCULARICLION S0t ™.
Chur Ref- 5.226/13/28

Cireular Letler:- 8.773001

i2 Apmil 2061

SEsmtpEst &F

FER G R E S ]
General Schane of Iojury Grasts under Avtiches 49 cad 109 of the

§5 s G RREST Lotal Goversment (Superanauation) {Camwolidation) Sehieme, 1998
& Chara
L. Introduetion
CEARRUIAT BICL 1 Cirendar dotter 8.9/07, dated 16 July 1997, devolved tesponsibility 10 health

boards and hospitals for 1he making of injury grants under the special scheme for
nurses zbseni fom work a5 o resnil of serivus physical assauftl in the course of
heir duty,

Bhipd L aaksgy

[

R 1.2 It hug neew been decided 10 devilve responsibility for o) injury grasts {i.e. the
general schome in addiion to the special sehemed for Realth board sed hosphial
swd{ 1o health boprds and hospitals b avcordance with the tenms of Wils cirealar
lsttor,

4o N MG TR BT

Fo . RPETER ORI

2. Grant and Colonluton of Inlury Allowanee

Aninfery grant shonld be granted where the bealth boardfospiial i smislied
that e conditions set oul in wlicie 4% or 199 of g Leovsl Cevermment
{Sugersanation (Consoldasiont Scheme, 1995 wre el Where = heslh
bourdhospital decide to granl an inpay altowance, e iowiny procedures
should be followed:

+ the gross amount should be determined as five-gixths of the remuneraton
finciusive of smolumants) of the posirion 1 whicli (he person received the
injury;

s iy ofher allowtned {6 ponsion) peyabie by the Tiewdth boardhospital 1o ar

Pebrt wn i A P RatiRpnith
Branitnd e rad yond popet

HSE Long Tarm Absence Benefit Schemes Guidetines
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iy respest of the persont olls 1o be dedicted from the yross amoum [sou
articles 4902 ¥a) and 10921}

i€ the cluious ig retieing o has disd, the gimuakised value of the lmp som or
depth gratity (divided by 52 for omployees) is dedusted Rom the goss
amnouit algo [seo urtieles 4902105 and 10920 the tump sumddeall gratutiy
i annushsed By establishing the differeney betwoen s pension cateulated on
she basis of ¢Oths wd 8Gths, 1o by dividing {he lmp seddeuth grasity by
o :

any relovant benalits or pensions puyable under the Sueinl Weifare Acts © or
i respect of e pursor B! 0 b deducted from e grass amoune {eee articles
F2ey and {8y md 1DM2¥e) and (d3):

cart wwsrds of out of courl ertlments arisig from any action taken by @
officer or amployee agarost tie health boanthaspilal on foot of (e injury will
aol affeet cither e grant of wn inhery allowssce or the amount of e
affowance graned,

in the event of lagal setion the count aadior ol olowant parties should be
inforved of the wnow of the igjwy aram in payment or W b paid 35 tat
this cun be fictornd in o the snount of any award o settboment subsequemiy
made;

the ingury allowanes is pavable with elfeel o Lhe dae the ingury ocearred;

(ki isjury allowanee is enleuiated in acecrdance with the forimufa A x B,
wlere -
A is the nel sum anived s afies the necsssary deductions have bren made o
ontiied shove and
B s the porson’s degree of impiinent {seg paragraph 3 below)

the injury allowance should be rovised 0 Lake accoml of increascs in
remuscration of the persan’s pastieemer post and, iT spplieuble, aby relevant
soeal wollare benelits or peasions payabio 1 or in respueet of hinvien,

the njury allowance shoskt atso be revised in the Bghl of myy chunge i she
pergon’s degree of mpainnen or sny additional suns due o the porson .y
rerirement bemg st and peasion 3f the person selives or resigns afler die due
the snjury sllowanes sommaencest whore the conditions e out in anicie 49 or
109 of e Local Governmenm {Superannuntion) {Consolidution) Scheme.
1494 wre no Tongey miet, the allennce should ceuse o be pajd.

HEE Long Term Absence Benefit Schemes Guidelines
Document roference na, CERS 20113, Revision ne 1.0 Approval Bate 20 November 2012
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w

o, [y

Dregres of Impairnient

In sanctioning cases under the generid scheme to dale and in the absence of any
aceess to o Chiel Medical Officer, this Departmend has had regard to a person's
degree ol disahility a5 assessed by the Depretment of Soclal, Comminity and Family
AfTaies Tor the purposes of the paymisnl of disablerent henefit, In the contexl of the
dovilution of tesponsibility for infury grants ander the general scheme o licalth
boardsthospitals, cach heallh board/hospital should wrrange it own independem
medival assessmont of 182 parson’s degres of jmpairmiest, Le. the degree (expressed
in perceniage terms) fs which the parson’s capacily o contribisle {o histher own
support iy tapaired. The assessment of 3 person’s degree of upaiomos should be
made a8 s000 as possibie lollowing the Injucy

4. Gupersl

4.1 B omust be sressed thal while any pepsion and lamp sum puyabie W tie porsen arg
taker stcousit of in deteominiag the amonnt of the alowante, ey are payable in full
iageiher with the iy allowance,

42 Tsaeples of the calenlation of au injury nHowanse under e generad scheine e sat
anl in U Appondis w0 this giroalar loier.

4.3 Awy enquides in rehatton o this ciewlar Rt should be addressed w the
Suporantualion Scelon of the Deparimend, Govemment Offices, Balling, Co Mmvo
Lelephone (096) 24406, 24408, 24404, 24410,

Yse lo meas,

DBarmian Smyth
Assstant Principal {
Superannuation Section

For each Health Board and Hospimad o which the Local Uovernment Superanmuaon
Coxde appies.

MBE Long Tarm Absence Benefil Schemes Guidelines
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ATPENDIX

CALCULATION OF INJURY ALLOWANCE UNDER ARTICLE 49109 OF THE LOCAL
GOYERNMENT (SUTERANNEATION (CONSOLIDATION) SCHENIE, 1908

Example I

A Revision Sehemie sificer is infured in the course of Insflier duties and has o ratire us a resull. Al
the selevant conditiors for ihe peyrront of an mivey allowanse are ser, Hedshe Lag 25 years servicg
ehsive of Al-kealth added vewrs.

Pensionably Remusizraion S LRG0
{i} 36 of B, LE5,000
[{B)] Aoyl Yonmon (018,000 & 23/80) = i 54523

i) Ligmp Sum (=ET6.875, s E1R000 x 25 x Maly
Annualised value = £16,57%9 & £1E75

(v} Boviad Weilaee Disabloment Benefit £ S8paw

{£50 £ 32.1%) B oy
v - M- IV B L4
343 Begrie of Imjeirnyent = (S50
(VI Mot mauy wlowance (5% of L4.8301 - E2.4834 00

B this oase the officer ts patd 2 pmmsion ul L8028 « lump wim of 216,875 and oy allovancs: of
E2.234 6480

Example IT

e olficer w Example [ subsequently ascessed a5 Fer onparedddisatiod. AT det pont, e
pensmonabiie remunennion applivable 1 the person’s Tormer siliee i 21000, The dnary sllowaneyg
1alis 1o be adaisted a3 lollows:

Penstonable Remurneraiion - [SAWUTY
(i} RTINS - ANt
i A} Pensien (53 LEND 5 357K0) - CHEBLAG
{1y L Sum (L1687, e, 15000 28 1 30}
Annuabred valoe = £10.87342 £ 1,57 tongamt value applies?
- 1] Sacial Wellire Disabdamamt Donelit £G5S v,
bs x 52,18} - £ 319170
iV 1-48 - 3] -1V N 36w
(V1) Yregree of lmparrenz - %
(Vi Wel imury atlowonee (70% of £5.670.40) - L3.908.30

HSE Long Term Absence Benefit Schemes Guieines
Document reference no. CERS 20113, Revision ne .0 Approval Date 20 Novernber 2012
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Example i

A Revision Scheme employre i3 idtatly mjvred w the vourse of Bsfher dutivs. All the relevone
eonditions for the pavient of an injury alivwvargs are met Hofshe has 10 woars® service sod when
potental service Lo e 55 ie takes inlo accoun, 49 years' servieo §s reckanable for spomus” and
children’s pension benelits, The cmployoe leaves 2 spouze and 2 ohtldeen ander the age of 16,

Tenstonabiie Remumernhon (weekiy) E £420
(1 S nfP w £330
ey Bpouse’s Frasion [1/2 (0420 -21212 2 OAP) Y 5 AO/5D) = 532

[1H ] Children's Pension (Y6 % (2420 - 21282 % GAPTI » 4050]= L5z

HES Liresy Preath Orituity - £21,840
Aonualised vidue = £2184070 = £2.420,67

Weekly value = 2,426 6732 - L6067
{¥) Soerl Welfare Widow s Pension pav. £ g
VI [RETHES R LS = £E9.23

I this case the employee’s spowse 1§ paidd an iy aliencee of 83923 por week by e local
mutherity i addition 10 the death grotsty woud spovse’s and childrs’s penyion benetits.

HSE Long Term Absence Benefil Schemes Buidalines
Docurrient reference o, GERS 20143, Bevislon ne 1.0 Approval Date 20 November 2012
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3

IE#SQF%NWF‘;£‘9§5"'~'3 P AT
| OEPARTRERT

. TaF a&m:rr%
: T AN AR
) ) ) . . : ot xt F\il\ J’M ,
. Chibf Excoutive Officer. s T N
. . L Shagnng it .t
Each Health Board - . - 'HmsiLi:if g

{am dsrecsec! by.the Minister for Heaith to canvey approval to :he e‘xmmmq of the
following Scheme (o Clarical/Administative’ and analogous’ gradas and’ 1w Pava-
Medical professions employed in Health Boasds absent from work as a result of 3
serious physical assaalt incurred in the course of their duties, “The terms of this
Scheme apply, with effect from 1 July 1993, to all'such staff who are members of the
Local Gaverament Superannuation Scheme, Please note thar Child Care workers,
House Parante and Superiniendent/Comimunity Welfare officers are comprehended
under the Scheme.

1. Pay

(1" 8alary may;: be paid, during an absence resulting frorm a serious physxcal assauh i z&e‘
course of duty as f@ﬁows'

{a}  Full pay based on the earhings helshe weuld have earied if stili.al wmk and
working the; hespztaﬂcamm!y appmved hours,

{b)  Such full pny which would include basic pay‘xaiiawames and prgmium
earnings may be paid for a period of up to 6 months,

(¢} Payment matle under (b) above shall be réduced by the. nmaum of aty benefi(
under the Sopial Welfare Code the appticant is entitled (o arising from alisence
duc 10 the Ir;imy :

(d}  Salary paid i in.the circumstances autlingd above w:il nof affect an applicant’s
entitloment under the Sick. Pay Sr:heme.
Hawlking HMousp iﬁﬁbinﬁ;’{ -
Fevard ks we wnndis Baive 0 8gphy -
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After the cxpxranqn of thﬁ special sick pay ‘outlingd at paragmph 1, Articis 52 mav ‘
be invoked. ; ‘

(a)

{c}

This article of the Scheme will be applied to pravide for an allowance i
money for life or for a limited period as the health board/health agency may
consider reasonable where the injury accurded:

() i the aptual discharge of his/har dusy, and

(iiy without histher own default, and

(i) by some injury attributable suié!y \o the nature of his/her ciu‘fy;

If, within sdven years after the date of the injury, s/he dwe a5 .a direct result

of the injury the health board/hialth zgendy may grant to his/her widow/

widowér or fathér/mather if wholly dependent on him/her at the time of doath

and to or in respect of his/her children, or-any of them such allowance in
money for life or for a limited period as the health board/health agency may
consider reasnnable.

The allowance may not exceed 5/6ths of resmunsration mcluswc of the money
value of emaluments of. the position in which s/he receivad the injury. ’1““*\:.,
5/6ths allowance will be reduced to take accouat of
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Wi () any other allowance payable by the. health hoard/hehlth agency o.g
wherd the individual subisequently ceases to hold office rbn pormaneny z!
health grounds; :

(1)  any fymp sum or gratuity so payahle, mc!udmg a retirement. Hump surn
and

(i) any benefit payable udder the Soctal Welfare Gode, incliding .
" workfoen’s compensation. injury beaefit, disablement benefit, widow's
pension.

(d)  The award of any ;mury allowance will be subject to the a}uprﬁwai of the hc&tth '
board/health agency in each case within the general sanctmr;\af the Minister
for Health. The review of any award would also be a- mattér for the Health
board/health agency, including any censiderations of ill-hsalth reticement

N where, on the basis of modical cvidence, it appears that the person s

iy permanently uafit to roturm to weork.

gt S

{c} The period an individual is in raceiprof an ailowance undér (c) abuvi* \MH nat
count as reckonabhle service for superannuation pumposes.

3, Hospita] Expenses

Expenses incurred by the individual in respect of hospitl/medical ‘charges will be
recoupad as follows: :

{4} A rolfund of expenditure incurred-in respect of tleatment pmwdcd by the Trish
Public Health Service,

Hawliing Houe Dubii‘n T

AT N e I S T S T .
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{b)  General Practiioner, Casualty aned Consultant visits.

{¢) .Prescription charges,

Individuals will be. obliged to elaim under medical. mswrmcm %chcmcﬁ whepe

approprinte (e.g. VHI, Refund of Dmg Schemes ete.) and any paAymMEnts; made by .the
health boards/hedith agency under 2 above will be solely in respect 6f excess

expenditure by the individual, Paymants made under 1, 2 and 3 above do not sonfer

any adrission of Havility on the part of a health board/heaith agency.

Temporary, Staff

Where a temporary ¢lerical/administrative officer or any other mdﬁwﬁu&l mémmned
atr  is ahgent resulting from a serious physical assault in the courss of msfhar duty,
the employing authorities will deal sympathetically with sach individaal casq:

i

Any queries msmg from the sbove should he referved to the ?arsan;mi Unzt u!' the
Departraent. ,

%ﬁ: .algi.ﬂ:u

3rendan Phelan
Yersonnet Management & Developrient

vl
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Appendix 3

rk RS -

LQ Health Service
Eis ﬁt j(—QQi r t@:ﬁ. e& Employerc Aganay
e Sevrice E«me ? { QQ\ @ g \ g:;::wmc Kong

Tel. G b&2 8964
Faw: i 667 6977
4 Yanuary 2803 el srdfolhics

Director of Human Rivources

Re: Revized Serious Physival Assonlt Scheme

A Chars,

1 attach for your infermation and suention Revised Serious Physical Assault Scheme. The
Schzme s a revision of the 1954 Scheme and will come inte effest on the 1% of
Tanary 2000,

The Revised Scheme sets out (o detail the procedure 1o be adopied 1o sitvaiions whers &
i murge is the subject of 4 serous physical assault ie the work place ang the appropriate
[ salary 1o appiy.

Every effort should be made 10 ensure that all foe managers are familisr with the schems
and that # is operated i 2 consistent and traasparent fashion,

If you rave zny enquires regaeding the Reviser Scheme, plouse comast the undersigned.

Yours sinceraly,

‘f rendén Malligan
HEAD OF INDUST

RELATIONS

Efbmi0s)

noe Beneft Schames Guidelings
ggfulr;gg gz?ef::;ia CERS 2011/3. Revision no 1.0 Approval Date 20 Movember 2012
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REVISED SERICUS PIYSICAL ASSAULT.SCHEME

{ Guidaiines on the aperaion of the seheme Ba coyplovess whe are ghsent rom wosk as s
result of a8 gurious physical assuult ineareed in (he course of tedr duly )

Eopyrencenan fate

*  The Serious Physivad Awsanlt Sohome sl eome o effeet on 17 Jansary
2EE

Eligibitity

o Maeses Bod grestencet and tomporaee wha sve alniont as @ cosndt gf o
serieis physiced assaads, i the workplaee, o the conrse af theiv duty

& Flix zefenre wilf bo applicd to oOonesse whe I35 fnfored:

ferf i the weron! dischare of iisdier e
i without fshor gwn defenls,
(e} By seme injury edvibuseble solfely 1 the nanire of
Iisifeer dury.
Rules

{1 The Sprions Physteat Assault Schene wiil bo inisaed on fow of # ropost ol o
asgault, The report should be conplend by G wisd munoger and lorwmsded 1o
ihe Gecnputiondd Healin Depariment, A copy oF Use repost should dlso be
Torwasded 19 the Director of Niwsing ond pessoane] depariment.

1) Medical gare svill be providd as seon as podsible thereafler, Counselling
sgsighutee will be providad i appronriate.

Siek Pay

1. A urse wiy b paid salary durhay an absence resuliing fronm & sipious pliysieal
assiitl i the sourse of higher duy as oHows:

[EH Full puy based on tha eamings 2 nuse wonld bave coroed 1 st st wark
amd working e hespitslicommunisy sppraved rasier,

{h Sk Tl pay whick soukd ineloude basie pay, sllowaaves and promins
caraings may be paid for @ peried el up la six (&) months,

(3] Payment made aader {B) above shiadl be redeced by the simust of any
henelit under the Soeial Wellare Code the surse ix emithad 1o arigiog fron

Byt Tmrddh)

HSE Long Term Absence Benefit Schemes Guidelines
Documsent reference no. CERS 20 4/3. Revision no 1.4 Approval Date 30 November 2012
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4.

o

abpience due (o the yjary. The amiployee witl he ssaisied regarding sosist
welfare enfijlementy,

fly  Salury pakd w o peese in e clrounmstaiees outlised above will not aiTess 2
warse’s entitlement wnder e Bick Pay Scheme,

Aledienl Asug

et

i3uring the six smeath period the eeipient nast unlerake (o comply with reguiar
madien] pssessnent inchiding independent medical pssessment B3 nuy be deaned
appropriste by the Qecupaionsl Heally Depastinest, The vecipient will be
expeeiid to co-oporaie fully waih rehabiblation measures that may be
reconended,

Fiyst Bpegial Kxtension of Sigk Pay

H i transpives betore the ond of Uk six mosuhs special puynenis period as
sultine in Paragraph 2, tha based o pedienl review, we kier dhan six {0}
weeks o the perind of sbsanee Gmt o renom w swork s walikely within this six
memth pesiod or inunedintely (reresfior, bud there reniaing 4 rausensbie
expeciation st the mersd will rewim o work, 3 Fisst Speelad Extension may be
writod,

Tlhie Direstos of Nursing in conjinetion with the Oecupationad Health Department
sy seek G speeiad exdension lor payment arrangeaients as oullisned in paragruph
sbove This extensiow will mat axseed 3 period of Hwee £3) man(hy

Secoud Spechl Fixy

Natwitisiunding puing 3 above, 171 transpives sfter medical evidence nu Tater dian
six {0} weoks into e Birst special extonsion Bt o releen o werk is walikely
during this Gyree sonth period o bnmedingedy therenfer, bul there gl renmming o
ressonable expectation that the aerse will return te work, a turther fapl oxionsion
iy Do gemmiad. The epeedal axtension will provide Jor pavment o hasiy puy

oy, The sceond exiension will not excoad a0 period o three menths,

Abpiiestion of Avticle 109 for a Limited Peried

A the wo speeial sxtensions will anly be gomisd i inslonces where 5 returs fo
ok Is Iplily probakie, it is theeefore anticipied St Beoited applivation of
Articic 18 will anly Lo implersenivd in exeeprional ciroumsianees and for o
linied periced =5 the Board and Oeoopationa! Health Depovinsen: way consider
reagsonable, Ay desision ta apply Article 109 for u limited periad wilt be
depeadant an the gmiployes sgreging 9 underge regutur medieal assesshient as
mgy by devased gppropriate. The decision 1o invoke Articic 199 sl he graniesl
anel paid by seeovdonee with paragragh & o8 e scheme.

Mok i

HSE Long Term Absence Bensfi Schames Guidelings
Document rpference no, CERS 201473, Revision no 1.0 Approval Date 20 November 2012
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&

(1

By

ion gl Article A% 109 lor s Unlimited Period

Where the statl member hus sof regevered or 35 eortificd prrnssndy
icapacitded based on nsedivs! revizws the Occupational Healih Departmont ia
conpunctiay with the Drector of Nursing, will sefer e matssr i the Personnel
Deparimant whare aangements will be madi to invoke Arvtiele 169 of the Loen!
Gaveroment $cheme §o, injury Grant Schemses 546 of haske saliny,

The Injury Grant Selamo will pol exeesd Folls of remumeration aelusive of thy

maney valte of smotomens) ol die position i whith hefshe reecived e injary,

The 30ths allywanes will be yeduced to take socount af -

{0} any other ablowance gvidle by (he hedlth biard {o.g. where the nrse
silssmpantly ceases 16 hold office ea permanenst ill-bealth grounds).

{hy any fenep sse o7 graluity se pavable (nclnding o refiiersens mp sumnd end

gA

—

any benefit pavabide vider e Social Wellvre Dode (ncluding workien’s
cranpensation, iy enetit, dsabloment henefis, widow's pension).

{13 The Iy ABowince sheidd be rovised 1o lake actount of ncreases in (e
remueeraiion of the porsons post/formey mmsbmunl L i applivaide, any relevant
social welare beneliis o pensions payobic 1o or i respeei of hinvher,

{e} The injury granh may be far a timiied peried | as (e Bousd may consider
ressamahic, In wddinon Us bgury gt shoald also be revised i Hphl of any
lange i the porsons degree of hnpainment. Any addidons? sums due 10 1the
person { .8, & refirament g suim aud peasisn, i the porsos sefives oy
restans after e date te injury allowomoe comnnces) where e conditions
ot onl in Arliele 1539 of the Leoul Governmest { Superamsualion §
{Conzolichninn) Sehome 1998 o oo longer prl. the aliowanee should ceige
16 b paid,

Howiihin seven £73 years after the date of the infary s'he dies ot o dinget sesult of
the injury the health Bourd way grant to hivher wikdow/widower or fiber'ssother
Howholly dependent on kisdiwer st the e of desth a0 16 or in regpect of hisher
ehitdren, o any of thent snch siewanee in money Tov i o for 2 tiniled perded
us | henbth board may consider reusonable,

Hyapital Bxprees

Exponses icwred in respegt of Bospial /medival chaspes will e reconpud 35
feliows:

Mook brtiiGY
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() A reflond of expesdiiave incurred i cespeet of tealmint provided by
irish Publie Hezbth Servier,

(hy  Genersd Practivener Cuzually and Consuliant visits
<3 Prescrigion clurgos

Nurses will Be obliged fo cluim under nwchcad mssrance sebemes whore
approprisie {fe.g. VoILL Refmw of Drog Scirenes, eec and auy paymensy masde by
the Heolth Boards o respect of bospital expenses will be solely in respeet of
excess expamdiiuge by tic nugse. Payments sude upger (hig selomg do s conter
wny ackniasion of by oo (e part of 2 Health Beard,

Lt exegpional eireumsiaaces an cmployet oy be vellnded in respeet off
experililyre nguared for privaiy tregment.

Faplayee Wellare

aployers will koo in repular contact with caplovees whn ase beneliciaries of
Hie Sehenie wnd will continue o of fer sssstancy amd wlvies an s Brhowe orany
Emplover Wollies satler,

Anpeals Hechanism

An erployee ay reserve the right 1 append o decision i relation w ebigibility
wider ghe Sevicus Plysizal Assach Schame N s proposed that o v peiion
indepaident adjudicarion process {ome wade wion and one managanent
naminse wili b establghet for this purpose,
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Appendix 4
Officers Sick Pay Scheme

The sick pay scheme which applies to “officer grades” in the HSE is based on the provisions
set outin Departm Health i r Ne 10/71.

3alary during sick ieave may be paid to officers in accordance with the following

provisions:

a} Except in the case mentioned in sub-paragraph {d) no salary shall be paid to an officer
when the sick leave granted to such an officer during any continuous period of four
years exceeds in the aggregate 365 days.

b)  Sublect to fimitation mentioned in sub-paragraph {a}, salary may be paid to an officer
at the full rate in respect of any davs sick leave unless, by reason of such payment the
period of sick leave during which such officer has been paid full salary would exceed
183 days during the twelve months ending on such day.

c} Subiect to the limitation mentionad in sub-paragraph {a} salary may be paid at haif the
full rate after salary has ceased by reason of the provision in sub-paragraph (b) to be
paid at the full rate.

d)  if before the payment of salary ceases by reason of the provision in sub-paragraph (a)
the Minister so consents, salary may be paid to a pensionable officer with not less
than five years service not withstanding the said sub-paragraph {a) at either half the
full rate or at a rate estimated to be the rate of pension te which such officer would
be entitled on retirement, whichever ¢of such rates shall be the lesser.

&) For the purposes of these provisions, every day occurring within a continuous period
of sick leave shall be reckoned as part of such period*,

The sick pay provistons under Circular 10/71 may be extended in the following
circumstances:

T™H

Where an officer is suffering from tuberculesis {78} and is undergeing treatment, sick leave
may be extended to allow the payment of salary at three quarters the full rate to the officer
for the second six months of his / heriliness and at half the full rate during the third six
months of iliness.,

Nurses who are absent due to MRSA
Nurses who are required to remain absent from work due to MRSA (hased on Infection
control advice) may be granted sick pay a3 follows:

s Full pay for the first six months of absence

o Three tiarters of full pay for the second six months

* Haif of full pay for the third six months

cf. HSE-EA letter doted 30th November 2006
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